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NDD-4110 
4-Port Gfast DPU 
(Distribution 
Point Unit)

ABOUT  
NETCOMM 
WIRELESS   

OUR KEY CATEGORIES

At NetComm Wireless, we feel like a 35 
year old start up, with a strong growth 
mindset. From our origins in fixed 
broadband hardware, we expanded 
and now specialise in fast growth 
network-grade connectivity solutions.

IFWA-600 
Intelligent  
Fixed Wireless 
Access device

FIXED WIRELESS 
BROADBAND

FIBRE & CABLE TO THE 
DISTRIBUTION POINT 
(FTTdp/CTTdp)

WIRELESS M2M/
INDUSTRIAL IoT

NTC-100 
4G LTE Cat M1 / NB1, 
Industrial M2M 
Serial Modem

Headquartered in Sydney (Australia), NetComm Wireless 
has offices in the US, Europe/UK and New Zealand.

Our global presence is key for proximity to our customers, 
and we also have a brand new R&D centre in Sunrise, 
Florida, complementing our Australian leading-edge 
research and testing facilities.

GLOBAL SCALE

Our unique expertise lies in solving connectivity 
challenges that are in the “too hard” basket. We 
thrive in bringing scale to the last frontiers of 
networking.

We offer bespoke solutions that integrate 
seamlessly with our customers operations, creating 
value for NetComm Wireless, our customers, and 
their end-users.

It’s not just our engineering expertise and strategic 
choices, it’s our whole company ethos and culture 
that supports and enables that unique market 
offering and drives our success. Our list of customers 
speaks for itself: Tier one companies across the 
world, who decided to work with us for their 
unique requirements. Leading telecommunications 
carriers, core network providers, system integrators, 
government and enterprise customers worldwide 
recognize our ability to innovate and add value to 
their networking operations. 

For the technically-savvy investors, we lead in 
the fast growth categories of Fixed Wireless 
broadband, wireless M2M/Industrial IoT and 
Fibre and Cable to the distribution point 
(FTTdp / CTTdp) technologies that underpin an 
increasingly connected world.

NetComm Wireless is proudly listed on the ASX

ASX code: NTC
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Earlier this year, 
some of our Sydney 
based team members 
(including CEO Ken 
Sheridan) took part in 
the Leichhardt Rowing 
Club Corporate 
Challenge.

In total 3 NetComm 
boats took part, each 
with 8 members, many 
of whom had never 
rowed before.

We are passionate about putting people at the heart of 
the business. Our people and culture plan with supporting 
initiatives are now in place to drive performance and 
engagement and unlock the potential of our people.  
We do this to deliver to our customers and ultimately to 
our shareholders. 

We are growing to build our capability. In the past 12 
months alone, we grew our software and hardware 
engineers, sales, marketing, operations, administration  
and production teams by 50%. Our capability plan, as with 
the rest of our people and culture plan, is in line with our 
growth objectives.

Underpinning these plans and initiatives, we believe 
in strengthening our corporate culture and values, as 
the guiding beacon to the whole organization. In FY17 
the NetComm Wireless team created “Our Signature 
Behaviours” (pg 21) which governs the “how” we work 
together. These behaviours were inspired by the story of 
the Bell Rock lighthouse (see back page).

OUR PEOPLE

Engineers

Sales & 
Marketing

Other 
Teams

2H15

80

37

20

1H16

91

29

23

2H16

125

34

31

1H17

142

40

32

2H17

61

31

18

Totals 137 143 190 214110
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I’m proud of the progress we’ve made 
as a company over the year ending 30 
June 2017 (FY17). The year reflected 
the significant progress made in scaling 
up our key growth businesses, as we 
engineered new generations of world first 
data communication products to solve our 
clients’ unique connectivity challenges.

DEAR SHAREHOLDERS,

CHAIRMAN’S  
REPORT   

More than just a tag line, Listen. Innovate. 
Solve. is the embodiment of how we partner 
with our customers.

We listen to understand the challenge they 
have, we innovate using the resources we’ve 
built within our company and we solve the 
challenge exactly.

We delivered another strong result in FY17, even as 
we invested in the growh of our business, with revenue 
up 26.3% to $107.6 million and EBITDA of $3.6 million 
achieved. 

Machine-to-Machine (M2M) and Fixed Wireless continue 
to drive our revenue growth, increasing by 46.9% to $86.3 
million. In FY17 the Ericsson/nbn contract continued to be 
rolled out, and we received initial orders from nbn for our 
Fibre-to-the-curb (FTTC) and AT&T Fixed Wireless projects 
as our revenue stream evolves and diversifies.  
Our M2M and Fixed Wireless businesses now represent 
80% of Group revenue, up from 69% in FY16. We expect 
this trend to continue into future financial periods as 
current projects increase in scale and we leverage our 
expertise to win additional business thanks to these 
credentials.

Revenues from our ‘base’ broadband business declined 
by $5.1 million to $21.3 million, primarily due to a decline 
in orders relating to our powerline and filters business. We 
expect our base business to return to growth revenue going 
forward with new opportunities emerging as customers 
upgrade equipment as the nbn roll out accelerates.

The continued growth in Group revenue over FY17 has 
enabled us to reinvest in the business to capitalise on the 
vast range of opportunities before us. As a result of this 
investment, reported EBITDA was down to $3.6 million, 
which was in line with our expectations. 
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The Board were pleased to appoint Ken Sheridan as Chief 
Executive Officer in February of this year, having previously 
served in the roles of NetComm’s Interim CEO, Chief 
Strategy Officer and Chief Financial Officer.

With a strong management team in place with global 
experience and skills, our Board was further enhanced with 
the appointment of two non-executive Directors. Mr David 
Spence joined on 22 May, having extensive experience in 
building satellite, wireless and fibre networking businesses. 
Mr David Stewart will re-join the Board on 23 December 
2017, following his retirement from the role of CEO & 
Managing Director on 23 December 2016, after nearly three 
decades in this role. Under David’s leadership, NetComm 
Wireless evolved from being a supplier of residential dial-
up modems to become a global leader in Fixed Wireless 
and M2M technologies. We look forward to welcoming 
David back on to the Board at the end of the year.

I would like to thank my fellow Directors for their 
dedication and valuable input into our strategy. I would 
also like to acknowledge our highly talented management 
team, engineers, and all our dedicated and driven team 
members for the tremendous job they’ve done over the 
past 12 months. 

I look forward to reporting on the progress made across 
our key growth businesses over the coming year and 
finally would like to thank you, our shareholders, for your 
continued support as we execute on our growth strategy 
to build long-term value on your behalf.

Yours sincerely,

Justin Milne 
Chairman

Given the number of attractive global growth 
opportunities that our success in Fixed Wireless, 
Distribution Point Units and M2M provide, we have 
adopted a disciplined approach to capital management, 
ensuring the Company is well funded and has the 
right people in place to pursue these opportunities. 
Accordingly, our balance sheet remains strong, with no 
debt and $22.1 million cash. We also have access to a 
AU $17 million financing arrangements, providing us 
with flexibility if required as we execute on projects and 
capitalise on our robust growth pipeline in future years.

Our “Listen. Innovate. Solve” approach to market is now 
well in place and we are beginning to reap the benefits, 
generating strong revenue growth and an operating cash 
flow of $8.2 million during FY17.

I’m also excited about the opportunity for even more 
progress. We are engaged in an exciting growth phase 
and the Board believes that, at this time, reinvesting in 
the business is the best use of cash and accordingly has 
decided that it will not pay a dividend in FY17. NetComm 
Wireless’ dividend will be reinstated as soon as it is 
deemed prudent.

NetComm Wireless’ growth is expected to continue 
over the long term, as the world becomes increasingly 
more interconnected and reliant on bespoke networking 
devices. Having laid strong operational foundations, 
established partnerships with a range of major 
telecommunications companies globally, and begun 
to rollout significant contracts, we believe we are well 
positioned to benefit from the increasingly demanding 
level of innovation required. The benefits from new 
contracts such as the AT&T Fixed Wireless and nbn 
DPU contract, will see us grow revenue and earnings 
across multiple financial periods. We are excited about 
the prospects of rolling out similar solutions with more 
customers around the world, helping them serve their 
end-users in a value-enhancing way.
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DEAR SHAREHOLDERS, 
CUSTOMERS, PARTNERS 
AND EMPLOYEES,

CEO’S  
REPORT   

2017 was a transformational year for NetComm Wireless 
as we delivered on our commitment to invest in our key 
growth businesses, with a view to building a Company 
which is globally recognised for innovative network 
connectivity solutions. 

We’ve advanced our objective to empower our customers 
to better connect people, networks and machines and 
built trust and recognition as an expert on the most 
difficult connectivity challenges.

We’ve continued to build and cultivate a NetComm 
Wireless culture that supports this objective.

And we’ve driven innovative bespoke solutions that 
gained us worldwide recognition from major operators. 

Most importantly, we’ve achieved strong revenue growth 
alongside building the foundations for an even brighter 
future. Having made the commitment and investment to 
enhance our in-house technical capability, we are in an 
excellent position to grow our profitability in Financial 
Year 2018 (FY18), when our projects with Tier 1 customers 
scale up.

We’ve achieved strong 
financial results and are 
continuously building 

foundations for an even brighter 
future. Having made the 
commitment and investment to 
enhance our in-house technical 
capability, we are in an excellent 
position to grow our profitability 
in Financial Year 2018 (FY18) 
and beyond.

F
or

 p
er

so
na

l u
se

 o
nl

y



9Annual Report 2017

We have positioned our business to benefit from 
government and telecommunication company initiatives, 
which will see the adoption of high speed broadband 
networks, globally. We identified three primary growth 
markets in which to specialise: Fixed Wireless internet; 
connecting rural communities with high speed broadband, 
Distribution Point Units (DPUs); connecting new fibre 
networks to the last few metres of copper running from 
each house to the street, and Machine to Machine 
(M2M) technology. In each of these markets customers 
require bespoke solutions to complex problems, which 
are rolled out over multiple years. As a trusted expert in 
connectivity solutions, we do the hard work for our clients, 
helping them to solve their unique challenges in a value-
enhancing way.

Having strengthened our senior management team 
and Board during FY17 we have an excellent team 
in place to execute on our strategic objectives and 
differentiate ourselves to support our Tier 1 government, 
telecommunications and enterprise customers worldwide.  
I am pleased to present the following report outlining 
our key achievements throughout the year, having been 
appointed NetComm Wireless’ Chief Executive Officer in 
February this year. 

Fixed Wireless
Our Fixed Wireless technology is helping to connect the 
‘last 10%’ of internet users in rural areas. We are pleased 
with the pace of the rollout of our contract to supply 
Fixed Wireless devices to Ericsson in Australia for the nbn, 
with the service being activated by an additional sixty-
eight thousand users, having reached one hundred and 
eighty-five thousand activated connections by 30 June this 
year. The success and experience gained from our Fixed 
Wireless project in Australia has and will be instrumental in 
allowing us to win further contracts in other geographies.

During FY17, we passed significant milestones, having won 
a substantial contract to supply Fixed Wireless devices 
to AT&T in the previous financial year. We progressed to 
a small-scale rollout and eco system testing. AT&T’s first 
deployment is aimed at providing coverage to establish 
a potential market of over 400,000 locations in 18 states 
by the end of calendar year 2017. This deployment 
is expected to provide coverage to over 1.1 million 
locations by 2020, as part of the FCC Connect America 
Fund commitment. This project will ultimately provide 
connectivity to users in underserviced regions and has the 
potential to further scale over time.

Distribution Point Units (DPU)
We strive to turn customer challenges into opportunities 
and were delighted to successfully develop a device which 
connects an optic fibre to the short copper line running 
from every house to the street, in line with the unique 
requirements of the nbn. During FY17, we strengthened 
our relationship with nbn by signing a Master Equipment 
and Services Supply Agreement to supply DPU’s for the 
Fibre-to-the-curb (FTTC) roll-out. The DPU allows the nbn 
to provide high-speed broadband services to homes in 

a faster and more cost-effective way than Fibre-to-the-
Premise. The device has unique specifications, being 
required to be reverse-powered, ruggedized and able to 
function under water in the event that pits housing the 
devices become flooded. 

The delivery of DPU technology to the nbn is a substantial 
milestone for NetComm Wireless and provides us with a 
material revenue stream. The first order commitment was 
received in February 2017 and was delivered between 
June and August. We see opportunities to deploy our 
technology in a number of Western markets where copper 
networks are being replaced by fibre, having gained a first 
mover advantage with deploying a large scale DPU project 
in Australia.

Machine to Machine (M2M)
The growth of IoT (Internet of Things) underpins global 
growth opportunities, for which we are actively working on 
developing bespoke solutions.

We are focused on Industrial IoT (machine to machine) 
and particularly the higher specifications and speeds 
segments, and M2M is one of our 3 growth pillars. Part of 
our investments in people and infrastructure in FY17 were 
put towards enhancing our capabilities in the M2M space.

We continue to supply M2M devices to large global 
customers, in the industrial IoT, FMCG and elevator 
industries and are also actively pursuing M2M 
opportunities globally with Tier 1 customers, with a 
particular focus on the USA, UK/Europe and Australia.

We are pleased with the progress made with our product 
portfolio and roadmap, which gives us confidence we can 
capitalise on the overall growth of IoT.

Fixed Broadband
Our traditional business in Fixed Broadband is very much 
focused on Australia and New Zealand. It now represents 
about 20% of our group revenues, as our new businesses 
exhibit higher growth rates.

Fixed Broadband is a very competitive market and this 
year has seen a decline in revenues, mainly because 
of a slow-down of powerline device and filter sales. 
However, the market disruption created by the nbn rollout 
provides opportunities to restore growth momentum 
to this business. We now have a much stronger offering 
and encouraging prospects with companies in Australia 
and New Zealand. We are also working on improving 
our added value through software as well as hardware, 
listening to our customer needs.F
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Cutting edge Research and  
Development facilities
We are an ambitious, rapidly growing solutions provider at 
the forefront of customising bespoke products for clients. 
To facilitate our exciting growth in global markets, we are 
pleased to have established a research and development 
facility outside of Australia in August 2016, with the 
launch of a new R&D centre in Sunrise, Florida. The centre 
is an extension of our commitment to the US market 
and employs approximately 32 experienced software, 
hardware and radio frequency engineers. 

The facility was set up in a significant technology hub, 
which has attracted a number of multinational technology 
companies and a large pool of talented telecommunications 
engineers. This R&D centre allows us to go the extra mile 
to meet the specific needs of our US based customers 
and partners, while strengthening our product design, 
development and testing capabilities, as we innovate to 
solve our customers unique problems. 

Strengthened Senior Management team
To support our rapid growth, and recognising the 
international opportunities available to us, the Board 
strengthened our senior management team by making 
a number of new senior appointments, to sit alongside 
existing and long serving members of the executive team. 

Timo Brouwer joined as Chief Operating Officer, having had 
30 years of experience in the telecommunications sector.

We also restructured our engineering activities into two 
areas, one focusing on longer term research under long 
serving Chief Technology Officer Steve Collins, allowing 
us to stay agile and adjust to changes in the rapidly 
developing environments in which we operate. The 
second area supports the existing fulfillment of contracts, 
where Sergio Berriz was appointed Senior Vice President 
of Engineering in November 2016. 

Christopher Last joined as Chief Financial Officer in 
October 2016, having had a 25 year career spanning 
accounting, treasury and investor relations.

Gillian Davie also joined us as Chief People Officer in June  
2017, Gillian has had a 20 year Human Resources career 
in both growth businesses and businesses undergoing 
transformation.

The senior management team are in place, working 
together, to drive growth across the Company and 
collectively achieve our goals.

Adding to our long list, in 2016 
we received industry acclaim for 
our commitment to innovation, 
having been named winner 
of the new ACOMM Award 
category – IoT Innovator; and 
recognised as an ABA100 
winner in two categories of  
The Australian Business Awards.

ACCOLADES
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Outlook
It is an exciting time for NetComm Wireless and we expect 
to achieve strong year on year revenue and EBITDA 
growth in the 2018 financial year, as we receive a significant 
uplift from key contracts. We expect to start reaping the 
rewards of the period of investment in FY16 and FY17, 
which was aimed at increasing our Company’s scale and 
to position us as the leading global communications 
technology innovator. We remain committed to growing 
our market share in our key verticals, benefiting from our 
long-established relationships with Tier 1 customers. It is 
anticipated that we will be able to leverage our expertise 
and research facilities to further enhance our offerings 
and win additional contracts in the large markets of Fixed 
Wireless, DPU and M2M, as we adapt to solve unique 
challenges.

We strive to be the best in the world at solving complex 
connectivity problems through innovative, resilient and 
bespoke communication devices. We are confident that with 
this vision in mind we will achieve our strategic goals during 
FY18 and beyond, as we execute on key contracts and build 
a well-balanced portfolio of highly profitable projects.

Yours sincerely,

Ken Sheridan 
CEO & Managing Director

FINANCIAL  
HIGHLIGHTS   

Record revenue up 26%  
to $107.6m

80% of Group Revenue  
from high growth business

Gross Margin increased 
+2.8% to 34.5%

Invested $23m to expand our 
people & our capabilities

Operating cash inflow of 
$8.2m, a $10.2m turnaround

Strong balance sheet $22.1m 
cash & no debt
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BOARD OF
DIRECTORS

Justin Milne
Non-Executive Director  
& Chairman

Mr Milne has substantial 
telecommunications industry 
experience and he is an 
experienced company director 
having served in diverse industry 
sectors with a multinational focus. 
He had an executive career in 
telecommunications, marketing 
and media. From 2002 to 2010 he 
was Group Managing Director of 
Telstra’s broadband and media 
businesses, and headed up 
Telstra’s New Media businesses in 
China. Prior to that he was CEO of 
OzEmail and MSN Australia. He 
is currently Chairman of the ABC 
and MYOB Holdings Ltd., and 
Non-Executive Director of nbn, 
Tabcorp Holdings Limited and 
Members Equity Bank Ltd.

Ken Sheridan
CEO & Managing Director

Mr Sheridan is a Chartered 
Accountant with over 30 years’ 
experience in senior management 
in major corporations in Australia 
and Asia. He spent 11 years with 
KPMG before he moved into 
the commercial sector where 
he held several CFO roles with 
large multinational companies in 
Australia and Asia including three 
years as Finance Director of a 
top 10 Malaysian listed consumer 
goods company. Mr Sheridan 
was the Group CFO for Tenix, 
one of Australia’s largest private 
companies. In the 6 years prior to 
joining NetComm Wireless, Mr 
Sheridan was Managing Director 
and major shareholder of Acelero 
Pty Ltd., a human resources 
software company.
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Stuart Black, AM
Non-Executive Director

Mr Black is a Chartered Accountant 
and experienced Company Director. 
A former Managing Partner of a 
chartered accounting firm, he has 
experience in professional services, 
agribusiness, financial services, 
healthcare, manufacturing, import, 
distribution, IT and biotechnology. 
Currently he is a Non-Executive 
Director of Australian Agricultural 
Company Limited and TPI Enterprises 
Limited, Chair of the Chartered 
Accountants Benevolent Foundation 
Ltd., and a Director of the Country 
Education Foundation of Australia Ltd.

Mr Black is a former Non-Executive 
Director of Coffey International 
Limited, a Past President of the 
Institute of Chartered Accountants 
in Australia and a former Chair and 
Director of the Accounting Professional 
and Ethical Standards Board Ltd.

David Spence
Non-Executive Director

Mr Spence has extensive network 
communications technology 
experience in building satellite, 
wireless and fibre networking 
businesses as well as working with 
large global networking and carrier 
companies. He was the non-Executive 
Chairman of Vocus Group Limited 
(until 3/10/17), the leading business-
only telecommunications provider in 
Australia and New Zealand; Chairman 
of Paypal Australia and founder 
and Chairman of the National 
Narrowband Network. Mr Spence 
was the CEO of Unwired Limited 
from 2003 to 2009, the Company that 
pioneered wireless broadband to 
households in Australia.

Ken Boundy
Non-Executive Director

Mr Boundy has significant marketing, 
distribution and international 
business experience across a diverse 
range of industry sectors. He is 
currently Chairman and/or Non-
Executive Director on five boards 
and part owner of two businesses. 
He has held a number of prominent 
positions over the past thirty years 
including: Managing Director of 
Tourism Australia; Executive General 
Manager, International, of James 
Hardie Industries Limited; Group 
General Manager, Corporate 
Development, of Goodman Fielder 
Limited; CEO, of Goodman Fielder 
Asia, Singapore and Director, 
Industry Development, of the 
Victorian Department of Industry 
Commerce and Technology.
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THE YEAR  
IN REVIEW   

Launched first research 
and development (R&D) 
facility outside of Australia 
in Sunrise, Florida, United 
States. The facility employs 
experienced software, 
hardware and radio 
frequency (RF) engineers.

NetComm Wireless is a 
major supplier of 1-port and 
4-port VDSL2+ Fibre to the 
Distribution Point (FTTdp) 
technology for the nbn™ 
Fibre to the Curb (FTTC) 
network scheduled for 
launch by mid-2018.

We completed a live 
demonstration that  
achieved 1.1 Gigabit (Gbps) 
LTE-TDD broadband 
speeds on the nbn™ Fixed 
Wireless network using 
3rd generation Intelligent 
Fixed Wireless Access 
devices (IFWA) engineered 
by NetComm Wireless, 
LTE Advanced chipsets by 
Qualcomm, and Ericsson 
infrastructure.

We successfully 
demonstrated a world first 
use of a Reverse Power Fed 
Gfast Distribution Point 
Unit (DPU). In a recent 
demonstration, aggregate 
line speeds of 1.66Gbps 
were achieved over 40 
metres of copper lead-
in cable with spectrum 
frequency of up to 212MHz.

New R&D 
innovation 
facility in 
Sunrise, US

nbn™  
FTTC supply 
agreement 
signed

World leading  
nbn™ Fixed 
Wireless 
1Gbps trial 

World first 
Gfast demo at 
British Telecom 
Innovation Week 
in Ipswich, UK

AUG NOV APRIL JUNE

Gfast

2016 2016 2017 2017
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LISTEN
LISTENING TO OUR CUSTOMERS 
UNIQUE PAIN POINTS

We are close to our customers and know the challenges 
they have to solve. These insights inform our innovation 
funnel and product development roadmap.
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NetComm Wireless was originally 
built on innovation in fixed 
broadband. This traditional 
business is now complemented by 
2 new international growth drivers: 
Wireless M2M and Intelligent 
Network Access devices (Fixed 
Wireless and Distribution  
Point units).

OUR  
BUSINESS  

Our fixed broadband business is focused on 
Australia and New Zealand, and provides a 
stable base that allows the Company to expand 
into larger global markets. We will continue 
to service our long-term local customer base, 
and leverage technology refresh opportunities 
that emerge from network and technology 
advances. Revenue sources are primarily 
derived from the sale of communications 
devices that range from entry level gateways to 
high-performance devices that support triple-
play services and over-the-top video streaming.

Conversely, our new growth drivers target 
global markets with a focus on the US and  
UK/Europe where NetComm Wireless is actively 
growing its revenue base.

Our industry is alliance driven, and 
telecommunications carrier, operator, 
government and enterprise customers
across each of our business units achieve 
differentiation and a clear market advantage 
using network access technologies that 
deliver an assured level of broadband speed 
and performance to their customers. 

OUR PARTNERS

Machine-to-Machine & Internet of Things 
(IoT) partnerships
The global IoT market is expected to grow to 27 billion 
devices, generating USD 3 trillion revenue in 2025, 
according to Machina Research. We work closely with our 
carrier, enterprise, systems integrator, platform and channel 
partners to optimise capabilities, overcome complexity, 
achieve scale and deliver value to customers, including: 

Our longstanding IoT partner Vodafone has become 
the first global IoT mobile provider to exceed 50 million 
connections, and is seeing growth of around one million 
new connections a month.

Vodafone added the MachineLink 4G to its portfolio of 
M2M/IoT devices. The MachineLink 4G was developed by 
NetComm Wireless to support growing market demand 
for real time asset monitoring and control across diverse 
vertical industry sectors worldwide.  

Vodafone has experienced double-digit annual growth 
in IoT revenue since first establishing a dedicated 
business unit focused on M2M technologies in 2011, and 
collaborated with NetComm Wireless on the development 
of the first MachineLink device in 2012.

The Coca-Cola Company uses our devices for all 5 of their 
FreeStyle Machines: our cellular routers enable Coca-Cola 
to capture predictive maintenance information, customer 
usage metrics, and allow quarterly remote updating of the 
software and display information.

We have already deployed about 15,000 NTC-140W 
routers to date in the USA, Canada, Europe, Argentina, 
Singapore and are just about to launch in Chile, and we 
have further opportunities to replace aging 3G routers 
over the coming years.

F
or

 p
er

so
na

l u
se

 o
nl

y



17Annual Report 2017

Global broadband network partnerships
Governments are mandating a minimum level of broadband for all. Nationwide networks are being built out in Australia, the 
US and UK/Europe – and our operator partners are delivering fast and economical national broadband services to regional 
and outer urban areas.

US: 
AT&T Inc.
Enabling first wave of Fixed 
Wireless Internet availability  
to rural and underserved  
areas in the US. 

We are working with AT&T, 
one of the world’s largest 
telecommunications holding 
companies, to supply the Outdoor 
Wireless Antennas needed to bring 
Fixed Wireless Internet connectivity 
to select rural and underserved 
premises across the US. 

AT&T has successfully deployed its 
first wave of Fixed Wireless service 
in Georgia, and aims to serve over 
400,000 locations in 18 states by the 
end of 2017, with the potential to 
increase to over 1.1 million by 2020, 
as part of its FCC Connect America 
Fund (Phase II) commitment.

The new LTE Fixed Wireless 
service will help to resolve existing 
inequalities between urban and rural 
communities throughout the US 
using NetComm Wireless’ Outdoor 
Wireless Antennas to create a direct 
line of sight connection between the 
customer’s premises and the network 
tower to deliver home Internet 
download speeds of at least 10Mbps.

Australia: 
Ericsson 
NetComm Wireless and Ericsson 
demonstrate next generation  
nbn Fixed Wireless. 

The nbn™ Fixed Wireless network 
is built to support the future digital 
demands of regional Australia using 
Ericsson’s network infrastructure and 
NetComm Wireless’ Intelligent Fixed 
Wireless Access device (IFWA).

Australia is prioritising difficult 
to reach areas and delivering 
broadband speeds of at least 
25Mbps to 100% of the population, 
and the release of our next-
generation IFWA will deliver 
100Mbps to rural and regional 
Australia in 2018.  

nbn Fixed Wireless network has 
passed 500,000 premises earmarked 
to receive the service. We see 
continued growth in this project.

Australia: 
NBN Co Ltd (nbn)
We commenced the supply of 
FTTdp Distribution Point Unit (DPU) 
equipment for nbn’s Fibre-to-the-
Curb (FTTC) deployment. Initially 
earmarked to service 700,000 
premises, the nbn FTTC roll out is 
now expected to serve 1 million 
homes and businesses nationwide 
by 2020 – making nbn the first 
broadband wholesaler in the world 
to deploy FTTC technology on a 
mass-scale.

The initial production order 
received in February will generate 
approximately $28 million in revenue 
upon delivery. This occurred during 
the period June to August 2017 with 
follow on orders also now received 
as the project roll out ramps up.
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We specialise in fast growth network- 
grade connectivity solutions.

1

2

3

Focus on European/UK and North 
American markets

Focus on Tier 1 and Tier 2 customers 
for whom we can build customer 
solutions at scale

Focus on bespoke solutions where we 
have a unique proposition and can 
add value to, our customers and their 
end-users.

ACCELERATE 
GROWTH

CAPITALISE ON 
INNOVATION

DELIVER 
BEST-IN-CLASS 

TECHNOLOGIES

ENHANCED 
LEADERSHIP

18

Whilst we keep a clear focus on our core  
ANZ business, our growth strategy is based  
on 3 key pillars:

We have strongly invested in the previous fiscal 
year after our capital raise, both in people 
and equipment, and are now aggressively 
leveraging that investment to drive growth.

In particular, our recently expanded Board and 
executive team have the experience and skills 
needed to expand our business operations 
and reach revenue targets with a focus on the 
following strategic priorities:

•	 Accelerate growth

•	 Capitalise on innovation

•	 Deliver best-in-class technologies

•	 Competitive advantage

•	 People & culture

•	 Enhanced Leadership

OUR 
STRATEGY

PEOPLE &  
CULTURE

COMPETITIVE 
ADVANTAGE
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ACCELERATE GROWTH
We need to transform whilst we perform:
Building from our strong position and key design wins, we will grow our market 
share in key RSP / ISP accounts as well as M2M in Australia and New Zealand. 
We will also develop the North American and European/UK markets with an 
immediate focus on Fixed Wireless and Distribution Point Technology.

We have the capability to innovate world first technologies as demonstrated 
with Fixed Wireless and Distribution Point Technology. Now with a global 
outlook, we will capitalise on our innovations to enter new markets where there 
are qualified opportunities. 

Product excellence and world-class technological innovation: The tremendous 
growth experienced in recent years is driving investment in the R&D resources 
needed to accelerate the expansion of our business in our selected global markets.

CAPITALISE ON INNOVATION

Building on our engineering excellence, we want to protect and grow our IP 
(Intellectual Property) and reduce supply chain costs.

We develop industry-leading software, hardware and radio frequency (RF) 
capabilities, and continue to invest heavily in the expansion of our development 
facilities in Sydney and Melbourne in Australia and in Sunrise, Florida in the 
United States.

The launch of our new Centre of Excellence in Sydney strengthens our product 
design, development and testing capabilities. Products are developed in-house 
by a team of engineers who specialise in the design of purpose-built M2M, 
Fixed Wireless and Distribution Point technologies.

The entire product development process is undertaken in our Centre of 
Excellence from concept to completion to reduce risk, ensure maximum control 
over systems integration, support timely product development and to guarantee 
thorough testing for superior performance results.

DELIVER BEST-IN-CLASS  
TECHNOLOGIES
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We innovate bespoke technologies for specific customer pain points with 
significant value. Rather than compete in high volume low price market segments, 
we develop customised, scalable solutions that reduce competition and increase 
value for Tier 1 telecommunications carriers, network operators, enterprises and 
governments globally.

We have the expertise and in-house engineering capability needed to solve the 
complicated challenges associated with the last 10% of network infrastructure. 
We avoid the 90% of the market that is dominated by larger industry players that 
compete in a high-volume, low margin one-size-fits-all environment.

Our aim is to stay ahead of our competition over the long term by differentiating 
product offerings and: 

•	 Driving innovation through customisation; 

•	 Expanding internal R&D resources;

•	 Maintaining scalable production capacity;

•	 Providing branded market specific solutions; and

•	 Achieving repeated design wins.

COMPETITIVE ADVANTAGE

PEOPLE & CULTURE
Our people and culture strategy aims at developing an environment for high 
performance; and building a diversified, empowered and unified workforce 
focused on innovating and delivering market leading products.  

New skills are continuously required to meet the opportunities presented by our 
fast-evolving industry, and we are strengthening our technical and commercial 
capabilities through the development of our team members at every level.

We added 50% additional team members to our software and hardware 
engineer, sales, marketing, operations, administration and production 
departments over the past year. At 30 June 2017, we employed 142 engineers – 
up 56% on the same period last year.  

PEOPLE
&

CULTURE

PROCESS

PRODUCTS

CUSTOMER
FEEDBACK

CUSTOMER 
SATISFACTION

SHAREHOLDER
VALUE

Listen. Innovate. Solve.

PUTTING IT TOGETHER
Creating shareholder value with our Listen. Innovate. Solve. approach.
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PASSION
BE THE BEST TEAMWORK

SPEAK-UPFUN

COURAGE INNOVATION

PERSEVERANCE

Anitha Parthasarathy
Software Engineer - Melbourne, Australia

Talal Shamat 
Project Manager - Sydney, Australia

Mharisal San Miguel 
Hardware Engineer - Sydney, Australia

Darshana Janakaratne 
Software Engineer - Melbourne, Australia

Casey Mak 
Vendor Relations Manager Auckland, New Zealand

OUR SIGNATURE
BEHAVIOURS
We are building a diverse and inclusive 
workforce – and launched a series of 
culture sessions with our team to shape 
the vision and culture of our Company.

Our team defined our signature 
behaviours shown here and we are 
actively supporting their adoption.

Shashi Bala 
QC Engineer - Sydney, Australia

Andrew Kerr 
Business Development Manager - Sydney, Australia

Adrienne Szabo 
Marketing Director NAM - Atlanta, USA
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Timo Brouwer 
Chief Operating Officer

Mr Brouwer is responsible for 
overseeing global sales, marketing, 
operations and customer support. Mr 
Brouwer has a 30-year background 
in the telecommunications sector 
and has extensive experience in 
engineering, manufacturing, sales 
and general management disciplines 
across multiple geographies. Mr 
Brouwer has previously been CEO 
and Director of RFS Australia and a 
member of RFS’ global executive. 

Prior to RFS, Mr Brouwer was 
Managing Director of Motorola 
Mobility Australia, NZ and the Pacific 
Islands for four years. Before that 
he had various executive roles at 
Nortel, Motorola Australia and GEC 
Plessey Telecommunications and 
started his career as an engineer at 
Alcatel Australia.

Ken Sheridan 
CEO & Managing Director

Mr Sheridan is a Chartered 
Accountant with over 30 years’ 
experience in senior management 
in major corporations in Australia 
and Asia. He spent 11 years with 
KPMG before he moved into 
the commercial sector where he 
held several CFO roles with large 
multinational companies in Australia 
and Asia including three years 
as Finance Director of a top 10 
Malaysian listed consumer  
goods company.

Mr Sheridan was the Group CFO 
for Tenix, one of Australia’s largest 
private companies. In the 6 years 
prior to joining NetComm Wireless, 
Mr Sheridan was Managing Director 
and major shareholder of Acelero 
Pty Ltd., a human resources  
software company.

EXECUTIVE LEADERSHIP

Steve Collins
Chief Technology Officer

Mr Collins is a customer focused 
technology innovator with 25 years 
of international product design 
realisation. He is responsible for 
many world-firsts and a patent 
holder himself. Mr Collins possesses 
the rare gift of taking an incredibly 
complex technological challenge 
and providing a solution in 
understandable terms.

Prior to joining NetComm Wireless, 
Mr Collins led Synaptia’s strategic 
enterprise projects and solutions 
architecture as the Company’s owner 
and director. Prior to that, Mr Collins 
managed a team of development 
engineers in the UK and Australia 
as Head of Development at Minor 
Planet Systems PLC, and Minor 
Planet Asia Pacific.

We have strengthened our executive management team to 
support future growth. We now have in place a senior team 
to lead our transformation from good to great.
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Chris Last 
Chief Financial Officer 

Mr Last has had a successful and 
diverse career in finance having 
specialised in chartered accounting, 
treasury, investor relations and 
senior finance disciplines over  
the past 25 years in Australia  
and overseas.

Mr Last’s most recent role was as 
Chief Financial Officer of Heart 
Research Institute Ltd for the past 
two years, and prior to that spent 
five years as Chief Financial Officer 
of ASX listed Blackmores Ltd. In 
addition, Mr Last previously held 
senior finance roles at Unilever 
Australasia and Richemont, the 
multinational listed luxury goods 
and tobacco group.

Gillian Davie
Chief People Officer

Ms Davie has global responsibility 
for People and Culture at NetComm 
Wireless. With over 20 years Human 
Resources experience in both 
growth businesses and businesses 
undergoing transformation.

Prior to joining NetComm Wireless, 
Ms Davie as HR Director, led a team 
of HR professionals responsible 
for the successful wind down of 
Masters Home Improvement. Prior 
to that she was General Manager 
Human Resources for Progressive 
Enterprises, New Zealand’s largest 
private employer. She has held 
senior roles specialising in talent 
sourcing, workforce planning, 
remuneration and HR policy as 
part of her substantial career with 
Woolworths Limited.

Sergio Berriz
Snr Vice President 
Engineering

Mr Berriz has over 30 years’ 
experience in product management, 
design engineering, product 
development and high-volume 
mass production design. Mr Berriz 
joined NetComm Wireless as 
Director of Engineering in Florida 
in 2016, and leads all active product 
development execution activities 
undertaken by engineering groups 
in Australia (Sydney and Melbourne) 
and the United States (Sunrise, 
Florida).  

Prior to joining NetComm Wireless, 
Mr Berriz held senior engineering 
execution roles in the USA with 
Research in Motion (Blackberry), 
where he drove technical strategy 
and new product development in 
the Internet of Things (IoT) space for 
9 years; Freescale Semiconductor 
where he led Customer Project 
Engineering for 8 years and 
Motorola for over 15 years.
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AUSTRALIA

UK & EUROPE

NORTH AMERICA

To help drive our sales pipeline, the Company strengthened 
its existing sales and marketing leadership, complementing 
the existing team, with the following new appointments:

COMMERCIAL LEADERSHIP 
APPOINTMENTS

Joe Zahra
General Manager Sales 
Australia and New Zealand

Joe is responsible for driving sales in the fixed broadband and wireless M2M 
business segments in Australia and New Zealand prioritizing high value accounts 
with leading telecoms carriers and ISPs. Joe has worked for both Service 
Provider’s and Vendor organisations, holding executive roles at Telstra, ADTRAN 
and Pace. Joe reports to Timo Brouwer.

Max Bonpain
Marketing Director 
Global

Max is responsible for NetComm Wireless’ global marketing strategy and 
leads a team of marketing, communications, branding and market research 
professionals. His experience encompasses marketing strategy and execution in 
the technology and telecommunications sectors. Max reports to Timo Brouwer.

Andy Lewis
Vice President, Sales 
Europe/UK

Andy is responsible for developing new customers among the UK and European 
telecoms providers. Andy brings a wealth of experience with over 30 years spent 
with both large (Nortel, Huawei, Ericsson) and small (Keymile) vendors, as well as 
over 6 years with BT Wholesale. Andy reports to Timo Brouwer.

Jeremy 
Steventon-Barnes
Vice President,  
Business Development 
Europe

Jeremy is responsible for developing our DPU and Fixed Wireless business 
in Europe. Jeremy brings 25 years’ international experience from sales and 
engineering roles with both operators (BT, Level 3, Cable & Wireless) and 
solution providers (Tellabs, eServGlobal). Most recently, he has led large 
broadband programmes for BT in the UK, including Openreach’s first Gfast trials. 
Jeremy reports to Andy Lewis.

Renee Szuhai
Account Director 
Canada  

Howard  
Luterman
Vice President, Sales 
North America

Renee Szuhai is responsible for new business development in the Canadian  
market. Renee has almost 25 years of wide ranging experience in  
Telecommunications with industry leaders such as Nokia, Huawei, Bell Mobility 
Canada and Telus Mobility Canada. She brings strong knowledge of the Canadian 
business landscape  coupled with technical insight. Renee reports to Jim Berridge

Howard is responsible for developing our DPU business in North America.
Howard joins NetComm Wireless with over twenty years of experience selling 
telecom solutions and services to North American MSO’s and carriers. 
Howard reports to Jim Berridge, our North America Executive VP.F
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INNOVATE
INNOVATION IS IN OUR DNA

We are an engineering driven company delivering solutions 
to the exact needs of our customers. We thrive when 
dealing with the “last 10%’ of technology challenges. We 
continuously invest into our skills and capabilities.
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In our 35 year history, our prospects have 
never looked brighter.
Governments and regulators worldwide are mandating 
minimum levels of speed and performance on a national 
scale and this presents significant opportunities for our 
growth business. Fast broadband connectivity is the 
new utility and everyone should have access, even those 
people and businesses in the “hard to reach last 10%”. 
This sector of the market is a key target for NetComm 
Wireless.

We have significant short, medium and long-term 
opportunities in international markets with Tier 1 
customers and will leverage our strong track record 
in landing 3 out of 3 fixed wireless and DPU contracts 
including: Ericsson and nbn in Australia and AT&T in  
the USA.

In June, Openreach (British Telecom) successfully tested 
a new Fibre-to-the-Distribution Point (FTTdp) solution 
using a Gfast Distribution Point Unit (DPU) engineered 
by NetComm Wireless, and demonstrated the possibility 
of delivering Gigabit speeds to end users. In a world first 
use of a Reverse Power Fed Gfast Distribution Point Unit 
(DPU), aggregate broadband speeds of 1.66Gbps were 
achieved over 40 metres of copper lead-in cable with 

spectrum frequency of up to 212MHz. 

We are in the delivery phase of supplying DPUs to nbn for 
their mid-2018 launch of nbn™ Fibre to the Curb project. 
This is a significant program for nbn and also provides us 
with substantial credibility as we take this technology to 
overseas markets.

The rapid evolution of networks also presents technology 
refresh opportunities that support long-term sustainable 
cash flow generation. In 2018, nbn will launch 100 Mbps 
Fixed Wireless using the third generation of NetComm 
Wireless’ Fixed Wireless technology.  

The outlook for NetComm Wireless is strong as the 
Company continues its business transformation and 
growth. The market opportunity for Fixed Wireless, 
DPUs and M2M is particularly strong in the Australia, 
North America and Europe and we are well positioned 
to capitalise on these opportunities based on our 
demonstrable real world experience with Tier 1 customers 
and our Listen. Innovate. Solve. approach.

UPCOMING OPPORTUNITIES / OUTLOOK

THE YEAR
AHEAD
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Listen

SOLVE
SOLVING THE TOUGHEST TECH  
CHALLENGES THROUGH BESPOKE  
CONNECTIVITY SOLUTIONS

Customer requirements met, exactly. Problem solved. 
We develop bespoke, network-grade connectivity 
solutions at scale, thus delivering value for our 
customers and shareholders.
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DELIVERING nbn 
FIBRE-TO-THE-CURB (FTTC)

CASE STUDY

STRATEGY
INTO 
ACTION
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Listen:
The cost an FTTdp (Fibre-to-the-Distribution-Point) build is substantially lower 
than that of an FTTP (Fibre-to-the-Premise) build, making it more economical.

Innovate:
nbn FTTC (Fibre-to-the-Curb) delivers fibre to the telecom pit, and connects to a 
Distribution Point Unit (DPU) innovated by NetComm Wireless to deliver fast broadband 
to the premises over existing copper lines.

Solve:
FTTC saves time and money as part of the nbn network rollout. It drives fibre closer to the 
premises, without the added costs of installing fibre between the pit and the customers’ 
premises. It also takes fibre deeper into the network than FTTN (Fibre-to-the-Node). 

 FTTC ROLLOUT:
700,000 premises were initially slated to connect 
to the National Broadband Network using FTTC 
technology when NetComm Wireless signed a 
contract to supply Distribution Point Units (DPUs) for 
nbn’s FTTC project in November 2016.

By the end of 2018, nbn intends to deploy FTTC 
in all states and territories except Tasmania and 
the Northern Territory, and the first customers are 
expected to be connected in mid-2018.

Over a million Australian homes and businesses are 
now set to benefit from FTTC by 2020.

DPU SUPPLY:
NetComm Wireless delivered its first DPU orders from 
June to August 2017. The initial production order 
commitment generated approximately $28 million in 
revenue upon delivery to nbn. 

NetComm Wireless has since received additional 
orders for September through to October 2017.F
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1.	 General Information

(a)	 Directors
The names of the directors in office at any time during, or 
since the end of, the year are: 

J Milne................................ Non-Executive Director & Chairman

K Boundy............................ Non-Executive Director 

S Black AM......................... Non-Executive Director 

D Spence1........................... Non-Executive Director 

D P J Stewart2 .................... CEO & Managing Director

K J P Sheridan3................... CEO & Executive Director

Directors have been in office since the start of the financial 
year to the date of this report unless otherwise stated.

1	 David Spence appointed as Non-Executive Director on 22nd May 2017.

2	 David Stewart retired as CEO & Managing Director on 23rd December 2016.

3	 Ken Sheridan appointed as Interim CEO on 23rd December 2016 and CEO 
on 24th February 2017.

(b)	  Company Secretary
Mr Chris Last, the company’s CFO, was appointed as Company 
Secretary on 28th November 2016. 

Mr Peter Beveridge, the company’s Commercial Manager, was 
appointed as Company Secretary on 2nd December 2016. 

Mr Ken Sheridan resigned from the position of Company 
Secretary on 2 December 2016.

(c) 	  Principal Activities
NetComm Wireless Limited (ASX: NTC) is a leading 
developer of Fixed Wireless broadband, wireless Machine 
to Machine (M2M)/Industrial Internet of Things (IoT) and 
Fibre and Cable to the distribution point (FTTdp / CTTdp) 
technologies that underpin an increasingly connected world. 
Our Listen. Innovate. Solve. methodology supports the 
unique requirements of leading telecommunications carriers, 
core network providers, system integrators, government and 
enterprise customers worldwide. 

For over 35 years, NetComm Wireless has engineered new 
generations of world first data communication products and 
is now a globally recognised communications technology 
innovator. Headquartered in Sydney (Australia), NetComm 
Wireless has offices in the US, Europe/UK, New Zealand  
and Japan. 
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2.	 Review of Operations and Financial Results

(a) Operating Results
The consolidated loss of the Group after providing for income tax amounted to $1,794k (2016: $2,027k profit).

Consolidated

RESULTS AND DIVIDENDS 2017 2016

$000 $000

Total revenue & other income 107,579 85,160

EBITDA 3,587 6,089

(Loss)/profit before income tax (4,229) 2,132

Income tax benefit / (expense) 2,435 (104)

Net (loss)/profit for the year (1,794) 2,027

Dividends per share (cents) 0.0 0.0

For the year ended 30 June 2017 (FY17) the Group delivered 
revenues of $107.6 million, up 26.3% from FY16.  Earnings before 
interest, tax and depreciation (EBITDA) of $3.6 million was 41.1% 
lower than FY16.

The growth in revenues was due to continued growth in the 
Group’s M2M business (which includes fixed wireless and 
distribution point technologies) offset by lower revenues in its 
broadband business.

M2M revenue was up 46.9% and generated $86.3 million in 
revenues (FY16 $58.7) which represented 80% of the total Group 
revenue. Key revenue growth in the M2M business related to 
the commencement of deliveries of the Group’s Fibre-to-the-
Curb technologies (FTTC)/Distribution Point Units (DPU) to the 
nbn™ and the Group also experienced growth in its overseas 
M2M business alongside continued sales from the Ericsson/nbn 
fixed wireless project as its roll-out continued. During the year 
the Group generated small revenues from initial deliveries for its 
Fixed Wireless project in the USA. 

The broadband business delivered a base level of revenues of 
$21.3 million down 19.4% compared to last year. The revenues 
were lower mainly as a result of slowdown in sales of powerline 
devices to a key Australian customer. The broadband business 
had steady growth in New Zealand market.

As previously flagged, FY17 was an investment year for 
NetComm Wireless.  A focused, strategic investment was 
being made over FY17 in people and infrastructure to ensure 
the Company is best placed to deliver on the substantial 
global growth opportunities available.  The awarding by the 
nbn of its Fibre to the Curb project to NetComm Wireless is 
a direct result of the investment made in FY16 and FY17 that 
has allowed the Company to innovate and develop the only 
product of its kind worldwide. The continued investment in 
people and infrastructure also supports the Group’s strategic 
initiative to aggressively pursue opportunities to supply its 
Fixed Wireless and FTTC/DPU technology globally.   

The EBITDA result of $3.6 million was down 41% on 
FY16 reflecting an additional $12.6 million investment in staff, 
skills and infrastructure to deliver already won contracts and 
further enhance the Company’s capabilities as it pursues 
substantial attractive global opportunities in M2M, Fixed 
Wireless and Network Terminating Devices. 

(b) 	 Significant Changes in State of Affairs
During the year the Group; 

•	 Won and announced significant opportunities with the 
nbn's Fibre to the Curb Project and commenced initial 
deliveries; and

•	 Commenced initial deliveries to AT&T for small scale 
controlled roll out of their fixed wireless project.

There were no significant changes in the Company’s state of 
affairs occurred during the financial year.	

(c)	 Subsequent Events
No matters or circumstances have arisen since the end of the 
financial year which significantly affected or may significantly 
affect the operations of the group, the results of those operations 
or the state of affairs of the group in future financial years.

(d) 	 Environmental Regulations
The Group is not subject to significant environmental regulation.

(e)	 Financial Position
The Company has no debt on its balance sheet and $22 million 
cash held at bank and on deposit as at 30 June 2017. The debt 
free position enhances the cash conservation with no interest 
payments and no mandated capital repayment requirements.

The Group also has access to pre-arranged but currently un-
utilised finance facilities of $15 million established with HSBC. 
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These provide a mixture of secured bank loans totalling $7 
million alongside debtor finance facilities of a further A$1 
million and US$ 7.2 million.

Over 2017 NetComm Wireless grew net operating cash 
inflows from an outflow of $2.0 million in FY16 to positive 
inflows of $8.2 million in FY17. Management of trade creditors 
underpinned the improved cash flows partially offset by an 
increase in inventories and debtors commensurate with the 
increasing scale of the Group’s activities. 

Alongside the focused investment in people, NetComm 
Wireless undertook significant Capital investments in the areas 
of Plant and Equipment ($10.2 million) and in Engineering and 
Customer Development ($13.1 million) to support its growth 
agenda. For example by way of increasing the scale of its 
research and development facilities in Victoria and New South 
Wales, Australia and also in Sunrise, Florida, United States.

(f)	 Likely Developments, Business Strategies  
and Prospects

FY17 has been a year of growth in Revenue alongside 
significant “wins” for the Group. The outlook for future years 
remains very strong. In addition to the ongoing deliveries in 
the Company’s Ericsson/nbn fixed wireless contract, the Group 
has started to make initial deliveries on its USA fixed wireless 
contract and has won and announced a contract with nbn in 
respect of its Fibre to the Curb Project.

The Group anticipates FY18 to be a year of strong growth 
both in terms of revenues as well as EBITDA. Substantial 
investments were made during FY17 in line with our strategy. 
FY17 should be regarded as an “investment year”, after which 
substantial revenue growth will flow in FY18. 

The nbn FTTC/DPU contract is a key contract ‘win’. Initial 
deliveries were completed in line with plan during June, July 
and August 2017. We believe this contract will deliver further 
substantial value to the Company during FY18 as the pace of 
the planned rollout increases. 

During the FY17 year the Group made initial deliveries to 
AT&T for a small scale controlled roll out of their fixed wireless 
project. Full ramp up and deployment is expected in the 
following years starting with a build up during FY18.

Furthermore the Group continues to pursue growth 
opportunities in the following areas:

•	 Fixed Wireless – globally;

•	 Fibre to the Distribution Point (FTTdp) – globally;

•	 Machine to Machine (M2M), globally with a focus on 
customer “pain points”; and

•	 Growing our Australian and NZ fixed broadband business.

The Company is well placed to leverage our capability to 
design customised solutions to meet the specific needs of  

our customers. This approach allows us to develop tight 
customer relationships with a high degree of longevity and 
stickiness.

We have embarked on an engagement model with new and 
existing customers predicated on a philosophy of “Listen. 
Innovate. Solve.” This allows us to deliver bespoke solutions to 
our customers to exactly meet their needs whether they need a 
fixed wireless, FTTdp or specialised “pain point” M2M solution.

The Group has made significant investment in enhancing its 
R&D capabilities and is committed to innovate world class 
products that will allow it to win further opportunities on a 
global scale and move from a medium size business to a true 
enterprise capable of meeting the needs of sophisticated Tier 
1 global customers.

The cycle time to deliver a new customised product can take 
between 12 to 24 months and so considerable investment, 
mainly of people time, is required before revenues begin to 
flow. This investment can be seen in the level of capitalised 
development carried on the balance sheet. 

All of our manufacturing occurs in the USA and Asia. By 
using contract manufacturers we have the ability to scale our 
business rapidly with low incremental capital expenditure in 
manufacturing assets.

(g) Group Risks
NetComm Wireless is dependent on and subject to the rapid 
pace of change in the technology that people and machines 
use to communicate with each other. This environment gives 
rise to significant new growth opportunities as well as certain 
risks inherent to the industry in which the Company operates.

The Audit and Risk Committee regularly reviews all material 
business risks and ensures that the Company implements 
strategies to mitigate those risks.

The material risks that could impact NetComm Wireless 
achieving future financial performance and outcomes are as 
follows and further details of these risks can be found on www.
netcommwireless.com:

•	 Industry Risk – competition from new and existing players

•	 Technology & IT Risks – fast changing and evolving 
industry sector

•	 Supply Chain – dependency on a variety of contract 
manufacturers and component suppliers

•	 Reliance on Customers – concentration risk of material 
Tier 1 customers and potential for the customers to 
experience delays in their roll out of technology that 
impacts a contract becoming revenue generating

•	 Financial/Treasury – exposure to foreign exchange

•	 People Risk – retention of key staff and recruitment of 
emerging talent
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3.	 Directors’ Information

Mr David Spence1

Non-Executive Independent Director 
since 22 May 2017

(a) 	 Information on Directors

Mr Justin Milne
Non-Executive Independent Director  
& Chairman since 7 March 2012

Mr Milne has substantial telecommunications industry experience and is an 
experienced company director having served in diverse industry sectors with a 
multinational focus. He had an executive career in telecommunications, marketing 
and media. From 2002 to 2010 he was Group Managing Director of Telstra’s 
broadband and media businesses and led Telstra’s New Media businesses in China. 
Prior to that he was CEO of OzEmail and of MSN Australia. He is currently Chairman 
of MYOB, a Non-Executive Director of NBN Co Limited, Tabcorp Holdings Limited 
and Members Equity Bank Limited and was appointed Chairman of Australian 
Broadcasting Corporation in 2017. 

Mr Ken Boundy
Non-Executive Independent Director 
since 24 August 2012

Mr Boundy has significant marketing, distribution and international business experience 
across a diverse range of industry sectors. He is currently Chairman and/or Non-
Executive Director on five boards and part owner of two businesses. He has held a 
number of prominent positions over the past thirty years including: Managing Director 
of Tourism Australia; Executive General Manager, International, of James Hardie 
Industries Limited; Group General Manager, Corporate Development, of Goodman 
Fielder Limited; CEO, of Goodman Fielder Asia, Singapore and Director, Industry 
Development, of the Victorian Department of Industry Commerce and Technology.

Mr Stuart Black AM
Non-Executive Independent Director 
since 21 March 2013

Mr Black is a prominent Chartered Accountant and experienced Company Director. 
A former Managing Partner of a chartered accounting firm and a Past President of 
the Institute of Chartered Accountants in Australia, he has extensive experience 
in professional services, agribusiness, financial services, manufacturing, import, 
distribution, IT and biotechnology. 

Mr Black is currently a Non-Executive Director of Australian Agricultural Company 
Limited, TPI Enterprises Limited and was previously a Non-Executive Director of 
Coffey International Limited. He Chairs the Chartered Accountants Benevolent 
Foundation Ltd and is a Non-Executive Director of The Country Education 
Foundation of Australia Ltd. He is a former Chair and Director of the Accounting 
Professional and Ethical Standards Board Ltd and a past member of the International 
Federation of Accountants SMP Committee. 

Mr Spence has extensive network communications technology experience in 
building satellite, wireless and fibre networking businesses as well as working with 
large global networking and carrier companies. He is currently the non-Executive 
Chairman of Vocus Group Limited, the leading business-only telecommunications 
provider in Australia and New Zealand; Chairman of Paypal Australia and founder 
and Chairman of the National Narrowband Network. Mr Spence was the CEO 
of Unwired Limited from 2003 to 2009, the Company that pioneered wireless 
broadband to households in Australia.
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Mr David P J Stewart2

Retired as CEO & Managing Director,  
23 December 20161

Mr Stewart founded Banksia Technology Pty Limited in 1988 and successfully 
managed the company as a fast growing and highly profitable business. In 1996, 
he instigated the successful takeovers of a number of his competitors including 
NetComm Wireless Limited, which was completed in November 1997. Mr Stewart 
assumed the role of Managing Director of the merged entity and retired from the 
Board in December 2016 upon stepping down as CEO. Mr Stewart remains the 
single largest shareholder of NetComm Wireless.

Mr Ken Sheridan3

Director since 20 December 2010, 
appointed Interim CEO 23 December 
2016 and CEO since 24 February 20173

Mr Sheridan is a Chartered Accountant with over 35 years’ experience in senior 
management in major corporations in Australia and Asia. He spent 11 years with KPMG 
before he moved into the commercial sector where he held several CFO roles with 
large multinational companies in Australia and Asia including three years as Finance 
Director of a top 10 Malaysian listed consumer goods company. Mr Sheridan was 
the Group CFO for Tenix, one of Australia’s largest private companies. In the 6 years 
prior to joining NetComm Wireless, Mr Sheridan was Managing Director and major 
shareholder of Acelero Pty Ltd, a human resources software company. Mr Sheridan 
initially commenced with NetComm Wireless as a Non-Executive Director before his 
appointment as CFO and subsequently to Chief Strategy Officer and now CEO.

At the date of this report, the interest of the Directors in the ordinary shares of the 
Company are:

Ordinary Shares

J Milne 756,651

K Boundy 650,000

S Black AM 200,000

D Spence -

K J P Sheridan 680,000

1	 David Spence appointed as Non-Executive Director on 22nd May 2017.

2	 David Stewart retired as CEO and Managing Director on 23rd December 2016.

3	 Ken Sheridan appointed as Interim CEO on 23rd December 2016 and CEO on 24th February 2017.
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(b)	 Meetings of Directors
The number of meetings of Directors (including meetings of committees of Directors) held during the year and the number of 
meetings attended by each Director during the year were as follows:

Director Board Meetings Audit and Risk Committee
Nominations and 

Remuneration Committee

A B A B A B

J Milne 9 9 5 5 3 3

K Boundy 9 9 5 5 3 3

S Black AM 9 9 5 5 3 3

D P J Stewart1 5 5 3 3 2 2

D Spence2 1 1 - - - -

K J P Sheridan3 9 9 5 5 3 3

 
A is the number of meetings the Director was entitled to attend. 
B is the number of meetings the Director attended.

J Milne, K Boundy, S Black AM and D Spence are the members of Audit & Risk Committee & Nominations and Remuneration 
Committee.

1	 David Stewart retired as CEO and Managing Director on 23rd December 2016.

2	 David Spence appointed as Non-Executive Director on 22nd May 2017.

3	 Ken Sheridan appointed as Interim CEO on 23rd December 2016 and CEO on 24th February 2017.

4.	 Share Options
At the date of this report, there are no options outstanding. During the year no options were exercised or granted. 

5.	 Share Appreciation Rights
At the Company’s Annual General Meeting on 18 November 2015, the shareholders approved the implementation of a Long 
Term Incentive Plan based on the issuance of Share Appreciation Rights (“SAR’s”).

A Share Appreciation Right has the potential to provide an economic benefit similar to a share option. Upon exercise the 
Participant realises a gain equal to the amount by which the underlying share price has appreciated since the right was granted. 
If the Company’s share price does not appreciate over the relevant period, a Participant’s entitlement on vesting and exercise of 
their Share Appreciation Rights will be nil.

Vesting & Exercise Conditions
The SAR’s automatically vest on the date which is 3 years from their date of issue. The only vesting condition is that the recipients 
have to remain an employee of the Company for the vesting period of three years. 

Share Appreciation Rights may be exercised within 12 months from their Vesting Date, if on their exercise date:

•	 the Share Appreciation Right has vested in accordance with the Rules;

•	 the Exercise Reference Price exceeds the Base Price; and

•	 the Share Appreciation Right has not lapsed under the Rules, where:

Base Price means, in respect of a share, the Market Value of the Share on the date of an Offer;

Exercise Reference Price means the Market Value of the Shares on the exercise date.
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Lapsing and forfeiture of Share Appreciation Rights
Subject to the absolute discretion of the Board and to the terms of the Offer made to a Participant, and unless the Rules on 
death, permanent disability or bona fide redundancy apply (summarised below), the Participant’s rights in relation to any Share 
Appreciation Rights issued to that Participant will lapse immediately and all rights in respect of those Share Appreciation Rights 
will thereupon be lost if:

a.	 Participant ceases to be an Eligible Employee (including, without limitation, resignation or redundancy); 

b.	one or more Conditions in an Offer of Share Appreciation Rights is not satisfied or waived by the Board in its absolute 
discretion or otherwise cannot be satisfied by the relevant Vesting Date; 

c.	 the Share Appreciation Rights are forfeited pursuant to the Plan Rules; or

d.	The Share Appreciation Rights are not exercised by 11:59pm (AEST) on the last date of the Exercise Period.

Notwithstanding any other provision of the Rules, unless otherwise determined by the Board, a Participant (and any person 
claiming through him or her) will forfeit any Share Appreciation Rights they hold if:

a.	 the Participant is dismissed by a company in the Group for cause, including unlawful or serious misconduct, as determined 
by the Board in its absolute discretion; 

b.	 in the Board’s reasonable opinion the Participant acts fraudulently or dishonestly, is in serious breach of duty (under a 
contract or otherwise) to the Company or Group, or commits any act of harassment or discrimination; 

c.	 in the Board’s reasonable opinion, the Participant has brought the Company into serious disrepute; or

d.	The Participant is in material breach of the Rules.

Share Appreciation Rights in issue
Details of Share Appreciation Rights (SAR’s) held directly, indirectly or beneficially by Key Management Personnel and their 
related parties are as follows:

Position Balance 
on 1 July 

2016

Fair  Value 
of SAR’s 

on date of 
grant

SAR’s 
granted 

during the 
year

SAR’s 
Exercised

SAR’s 
Lapsed

Remaining 
Fair Value 
of SAR’s as 
at date of 

grant

Balance at 
30 June 

2017

%  
Vested at 
30 June 

2017

D P J Stewart1 CEO1 1,000,000 $1,628,898 - - (1,000,000) - - -

K J P Sheridan2 CEO2 500,000 $814,449 - - - $814,449 500,000 0%

S Collins CTO 500,000 $814,449 - - - $814,449 500,000 0%

M Cornelius R&D 
Director

100,000 $162,890 - - - $162,890 100,000 0%

Total 2,100,000 $3,420,686 - - (1,000,000) $1,791,788 1,100,000

1	 David Stewart retired on 23rd December 2016 and the SAR’s issued to him lapsed.

2	 Ken Sheridan appointed as Interim CEO on 23rd December 2016 and CEO on 24th February 2017.

The Fair Value of the SAR’s on Date of Grant represents a non-cash accounting expense that is recognised on a straight line basis 
over the vesting period of three years, subject to the recipients satisfaction of performance conditions.
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Remuneration Report

Dear Shareholder,
On behalf of the Board, I am pleased to present the NetComm Wireless FY17 Remuneration Report. This report provides 
remuneration information for the Chief Executive Officer (CEO), Key Senior Leadership and Non-Executive Directors. This group 
forms the NetComm Wireless Key Management Personnel (KMP). 

The Remuneration Framework and Remuneration Policy 6 (b), is designed to responsibly reward through the components of 
Fixed Remuneration, Short Term Incentives (STI) and Long Term Incentives (LTI). We benchmark with like companies with fixed 
remuneration being around the midpoint.

STI's are based on achievement of the financial target and the key strategic objectives for the company. In FY17, no STI's were 
paid to executives based on achievement of financial targets, however achievement of our transformation and delivery objectives 
were rewarded according to individual Key Performance Indicators. These included increasing capability throughout the business, 
delivery of DPU technology to the nbn and a small-scale rollout of fixed wireless devices and eco system testing for AT&T.

Over the next 12 months we expect to see the benefits of the investments made in FY17. To further reinforce our alignment 
between business performance and reward, an EBITDA gateway will be introduced as part of the FY18 STI such that threshold 
Group financial measures must be met in order for any STI to become payable. This change reflects the fact that NetComm 
Wireless  is now in delivery mode. 

The LTI scheme using Share Appreciation Rights (SARs) will continue to drive alignment of Share price growth, Shareholder value 
and KMP long term reward.

Ken Boundy 

Chair of the Nomination and Remuneration Committee
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6. 	 Remuneration Report - Audited

(b)	 Remuneration Policy
The Board’s policy for determining the nature and amount of 
remuneration of key management personnel for the Group is 
as follows:

•	 The Nominations & Remuneration Committee assume 
responsibility for making recommendations to the 
Board in respect of remuneration policies and practices 
generally and making recommendations to the Board on 
remuneration packages and other terms of employment 
for executive directors, other senior executives and non-
executive directors.

•	 The Board reviews the remuneration packages of all 
directors and other key management personnel on an 
annual basis. Remuneration packages are reviewed and 
determined with due regard to current market rates 
and are benchmarked against comparable industry 
salaries. The overall objective is to ensure maximum 
shareholder benefit from the retention of a quality Board 
and Executive Team. To assist in achieving this objective, 
the nature and amount of the Executives’ and Executive 
Directors’ and other Key Management Personnel’s 
emoluments is linked to the Group’s financial and 
operational performance, as determined by the Board.

•	 Any shares that are issued as part of remuneration are 
issued at market price. Recipients are not permitted to 
enter in to transactions which limit the economic risk of 
participating in any share based scheme.     

For FY17 the Chairman of the company received an annual fee 
of $140,924 with all other non-executive directors receiving 
$70,779 per annum.  

Use of remuneration consultants

The Board’s policy for determining the nature and amount 
of remuneration for KMP’s of the consolidated group is 
to have the remuneration policy developed by the Board 
after professional advice is sought, where appropriate, from 
independent external consultants. External services in this 
regard were not utilised during the current financial year.

Voting and comments made at the company’s 2016 Annual 
General Meeting (“AGM”)

At the 2016 AGM, 90.34% of the votes received supported 
the adoption of the remuneration report for the year ended 
30 June 2016.  The Company did not receive any specific 
feedback at the AGM regarding its remuneration practices.

This remuneration report, which forms part of the Directors’ 
Report, sets out the information about the remuneration 
of NetComm Wireless Limited’s directors and its senior 
management for the financial year ended 30 June 2017. 

The following persons were Key Management Personnel of 
NetComm Wireless Limited during the financial year: 	

J Milne................................ Non-Executive Director & Chairman

K Boundy............................ Non-Executive Director

S Black AM......................... Non-Executive Director

D Spence1........................... Non-Executive Director

D P J Stewart2..................... CEO & Managing Director

K J P Sheridan3................... CEO & Executive Director

C Last4................................. Chief Financial Officer

S Collins.............................. Chief Technology Officer 

S Berriz5............................... SVP Engineering

T Brouwer6.......................... Chief Operating Officer

G Davie7.............................. Chief People Officer

M Cornelius........................ R&D Director

1	 David Spence appointed as Non-Executive Director on 22nd May 2017.

2	 David Stewart retired on 23rd December 2016.

3	 Ken Sheridan appointed as Interim CEO on 23rd December 2016 and CEO 
on 24th February 2017.

4	 Chris Last appointed as CFO on 31st October 2016.

5	 Sergio Berriz appointed as SVP Engineering on 14th November 2016.

6	 Timo Brouwer appointed as COO on 5th October 2016.

7	 Gillian Davie appointed as CPO on 26th June 2017.  

(a)	 Remuneration Philosophy 
NetComm’s remuneration philosophy is to attract, motivate 
and retain highly capable executives by offering market 
competitive remuneration. Remuneration outcomes are 
aligned with business performance and creation of shareholder 
value.  This philosophy is underpinned by the Remuneration 
Policy as set out below.F

or
 p

er
so

na
l u

se
 o

nl
y



Directors' Report
For the Year Ended 30 June 2017

10

(c)	 Relationship between the remuneration policy and company performance
The following tables set out summary information about the consolidated entity’s earnings and movements in shareholder wealth 
for the five years to June 2017:

30 June 2017

$000

30 June 2016

$000

30 June 2015

$000

30 June 2014

$000

30 June 2013

$000

Revenue 107,579 85,304 74,263 64,593 42,858

Net Profit/(loss) before tax (4,229) 2,132 2,882 826 (2,681)

Profit/(loss) for the year (1,794) 2,027 2,464 1,018 (542)

Share price at start of the year 2.52 0.74 0.74 0.26 0.12

Share price at end of the year 1.72 2.52 0.74 0.74 0.26

Interim dividend - - - - -

Final dividend - - - - -

Basic earnings per share (cents) (1.23) 1.54 1.91 0.79 (0.51)

Diluted earnings per share (cents) (1.23) 1.54 1.91 0.79 (0.51)

As previously advised FY17 was an “investment” year for the Group during which the Group made a total cash investment of $23 
million as predicted and significant transformational milestones were achieved. There was specific emphasis during the year on 
transformational activities with corresponding KPIs set by the Board. The Board is of the opinion that the remuneration policy and 
Company performance are closely aligned.
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(d)	 Details of Remuneration for Year Ended 30 June 2017. 
Details of each element of the remuneration of Key Management Personnel of NetComm Wireless Limited are set out in the 
following tables:

Short Term Employee Benefits
Post-

Employment 
Benefits

Long 
Term 

benefits
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Year Salary & 
Fees

Short 
Term 

Incentive 
Plan

Non-
Monetary 
Benefits

Super-
annuation

Long 
Service 
Leave

Shares 
Appreciation 

Rights 
Expense

Termination 
Benefits

Independent Non-Executive Directors

J Milne

Chairman

2017 127,537 - - 13,388 - 140,925 - - 140,925 - -

2016 88,557 - - 9,296 - 97,853 - - 97,853 - -

K Boundy

Non-executive 
director

2017 64,055 - - 6,724 - 70,779 - - 70,779 - -

2016 52,450 - - 5,506 - 57,956 - - 57,956 - -

S Black AM

Non-executive 
director

2017 64,055 - - 6,724 - 70,779 - - 70,779 - -

2016 52,450 - - 5,506 - 57,956 - - 57,956 - -

D Spence1

Non-executive 
director

2017 7,152 - - 751 - 7,903 - - 7,903 - -

2016 - - - - - - - - - - -

Executive Directors

D P J Stewart2

Chief Executive 
Officer and 
Managing 
Director

2017 291,851 45,000 - 17,500 20,767 375,118 - - 375,118 12% -

2016 430,000 662,000 - 70,000 28,083 1,190,083 305,053 - 1,495,136 44% 20%

K J P 
Sheridan3

Chief Executive 
Officer and 
Executive 
director

2017 471,941 252,000 - 31,233 32,002 787,176 271,483 - 1,058,659 24% 26%

2016 301,440 370,000 - 28,560 27,120 727,120 152,527 - 879,647 42% 17%

Executive Officers

C Last4

Chief Financial 
Officer

2017 224,308 70,000 - 21,022 - 315,330 - - 315,330 22% -

2016 - - - - - - - - - - -

S Berriz5

SVP 
Engineering

2017 262,943 105,000 - 15,490 - 383,433 - - 383,433 27% -

2016 - - - - - - - - - - -

T Brouwer6

Chief 
Operating 
Officer

2017 244,913 63,000 - 23,184 - 331,097 - - 331,097 19% -

2016 - - - - - - - - - - -
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Details of each element of the remuneration of Key Management Personnel and other executives of NetComm Wireless Limited 
are set out in the following tables:

Year ended 30 June 2017:

Short Term Employee Benefits
Post-

Employment 
Benefits

Long 
Term 

benefits
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Year Salary & 
Fees

Short 
Term 

Incentive 
Plan

Non-
Monetary 
Benefits

Super-
annuation

Long 
Service 
Leave

Shares 
Appreciation 

Rights 
Expense

Termination 
Benefits

G Davie7

Chief People 
Officer

2017 6,784 - - 637 - 7,421 - - 7,421 - -

2016 - - - - - - - - - - -

S Collins

Chief  
Technology 
Officer

2017 350,174 140,000 - 30,902 16,834 537,910 271,483 - 809,393 17% 34%

2016 231,347 350,000 - 18,653 6,895 606,895 152,527 - 759,422 46% 20%

M Cornelius

Product 
Development 
Director

2017 258,776 70,000 - 23,425 18,793 370,994 54,297 - 425,291 16% 13%

2016 183,998 182,000 - 16,002 6,610 388,610 30,505 - 419,115 43% 7%

Total Key 
Management 
Personnel 
Compensation

2017 2,374,489 745,000 - 190,980 88,396 3,398,865 597,263 - 3,996,128

2016 1,340,242 1,564,000 - 153,523 68,708 3,126,473 640,612 - 3,767,085

1	 David Spence commenced as Non-Executive Director on 22nd May 2017

2	 David Stewart retired on 23rd December 2016

3	 Ken Sheridan appointed as Interim CEO on 23rd December 2016 and CEO on 24th February 2017.

4	 Chris Last commenced as Chief Financial Officer on 31st October 2016

5	 Sergio Berriz appointed as SVP Engineering on 14th November 2016

6	 Timo Brouwer commenced as Chief Operating Officer on 5th October 2016

7	 Gillian Davie commenced as Chief People Officer on 26th June 2017
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(e) 	 Short Term Incentive Plan - Cash Bonuses
Key Management Personnel and other executives are entitled to a short-term cash incentive based on performance criteria which 
is defined and granted at the discretion of the Board. Where performance criteria are not met in the current year the bonus is 
forfeited and may not be carried forward to a future year.

In order to enhance retention of key personnel, one third (33.3%) of any earned “base” incentive is deferred for one year and is 
payable if the person remains an employee at the time of the payment which occurs in September of the following year.

Short term incentive plans are based on the achievement of a specified EBITDA target and board approved KPIs. For the year 
ended 30 June 2017, EBITDA target component was not achieved, however transformational KPIs were achieved. For the year 
ended 30 June 2017, the following table discloses the total entitlement and the amount achieved.

Participants Role
“Base” 

Incentive

Total “Base” 
Incentive 
Achieved

% Achieved
Amount 

Payable in 
August 2017

Amount 
Deferred to 
August 2018

Amount 
Deferred 

from August 
2016 

K Sheridan1

CEO & 
Executive 
Director

$450,000 $252,000 56% $168,000 $84,000 $26,000

D Stewart2

CEO & 
Managing 
Director

$90,000 $45,000 50% $45,000 - $54,0002

S Collins CTO $200,000 $140,000 70% $93,333 $46,667 $20,000

S Berriz
SVP 
Engineering

$150,000 $105,000 70% $70,000 $35,000 -

G Davie
Chief People 
Officer

- - - - - -

T Brouwer3 COO $112,500 $63,000 56% $63,000 - -

C Last CFO $100,000 $70,000 70% $46,667 $23,333 -

M Cornelius
Research & 
Development 
Director

$100,000 $70,000 70% $46,667 $23,333 $16,666

Total $1,202,500 $745,000 $487,667 $212,333 $62,666

1	 Ken Sheridan appointed as Interim CEO on 23rd December 2016 and CEO on 24th February 2017.

2	 David Stewart retired on 23rd December 2016, his bonus entitlements for current year and the bonus amount deferred from last year was paid during the year and 
no amounts are withheld or payable as at the date of this report.

3	 Timo Brouwer contract excluded a 1st year of employment deferment of STI.F
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Rationale for Determination of Incentive Payments

The 2017 short term incentive plan provides the Board with the discretion of applying an adjustment multiplier of between 0 and 
1.5 to the incentive entitlement based on the overall performance of each individual included in the incentive plan.

For FY17, the Board applied a multiplying factor of 1.0 times to the incentive entitlements of eligible participating Key 
Management Personnel. This means that there was no increase or decrease in the incentive entitlement as originally calculated.

(f)      Share Appreciation Rights (SAR’s)
Details of the Company’s Share Appreciation Rights Plan can be found in Section 5 of this Directors’ Report.

On December 8, 2015 the Company issued a total of 2,200,000 Share Appreciation Rights (SAR’s) to Key Management Personnel 
and other employees at a “Base” price of $2.98.

Details of Share Appreciation Rights (SAR) held directly, indirectly or beneficially by Key Management Personnel and their related 
parties are as follows:

  

Position
Balance on  
1 July 2016

SAR’s 
Granted 

During the 
year

SAR’s 
Exercised

SAR’s 
Lapsed

Remaining Fair 
Value of SAR’s 
as at date of 

grant

Balance at 
30 June 

2017

% 
 Vested at 
30 June 

2017

D P J Stewart1 CEO1 1,000,000 - - (1,000,000) - - -

K J P Sheridan2 CEO2 500,000 - - - $814,449 500,000 0%

S Collins CTO 500,000 - - - $814,449 500,000 0%

M Cornelius
R&D 

Director
100,000 - - - $162,890 100,000 0%

Total 2,100,000 - - (1,000,000) $1,791,788 1,100,000

1	 David Stewart retired on 23rd December 2016 and the SAR’s issued to him were lapsed.

2	 Ken Sheridan appointed as Interim CEO on 23rd December 2016 and CEO on 24th February 2017.

The Fair Value of the SAR’s on Date of Grant are non-cash items and are recognised as an expense in the Profit and Loss based 
on the period of time elapsed in the financial year compared to the 3 year vesting period, subject to recipients satisfaction of 
performance conditions.
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(g)     Service Contracts
The following table provides employment details of persons who were, during the financial year, the executive directors and 
executive officers of the consolidated group receiving the highest remuneration. 

Position held as at 30 June 2017 Contract details (duration & termination)

D P J Stewart1 CEO & Managing Director
Standard employment agreement. 12 months’ notice required to terminate. 
Entitled to 12 months gross salary upon termination.

K J P Sheridan2 CEO & Executive Director
Standard employment agreement. 12 months’ notice required to terminate. 
Entitled to 12 months gross salary upon termination.

S Collins Chief Technology Officer
Standard employment agreement. 2 months’ notice required to terminate. 
Entitled to 2 months gross salary upon termination.

C Last Chief Financial Officer
Standard employment agreement. 2 months’ notice required to terminate. 
Entitled to 2 months gross salary upon termination.

T Brouwer Chief Operating Officer
Standard employment agreement. 2 months’ notice required to terminate. 
Entitled to 2 months gross salary upon termination.

S Berriz SVP Engineering
Standard employment agreement. 2 months’ notice required to terminate. 
Entitled to 2 months gross salary upon termination.

G Davie Chief People Officer
Standard employment agreement. 2 months’ notice required to terminate. 
Entitled to 2 months gross salary upon termination.

M Cornelius Research & Development Director
Standard employment agreement. 2 months’ notice required to terminate. 
Entitled to 2 months gross salary upon termination.

1	 David Stewart retired as CEO & Managing Director on 23rd December 2016.

2	 Ken Sheridan appointed as Interim CEO on 23rd December 2016 and CEO on 24th February 2017.
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(h)    Shares Held by Key Management Personnel

Fully paid ordinary shares as at 30 June 2017:

          Balance 
1 July, 2016

Movement during the Year Balance 
30 June, 2017

  No. No. No.

J Milne 735,651 21,000 756,651

K Boundy 650,000 - 650,000

S Black 185,085 14,915 200,000

D Spence - - -

D P J Stewart1 23,000,000 - 23,000,000

K J P Sheridan 594,531 85,469 680,000

S Collins 105,085 12,231 117,316

M Cornelius 1,406,170 150,000 1,606,170

C Last - 10,800 10,800

T Brouwer - - -

S Berriz - - -

G Davie - - -

Total 26,676,522 294,415 27,020,937

1	 David Stewart’s shareholding is as at 23rd December 2016 when he ceased to be a Key Management Personnel. The 23,000,000 shares were held by D P J Stewart’s 
related entities.

Note: All changes during the year arose from private purchases by the Key Management Personnel and none were from grants, 
share options & Share Appreciation Rights.

Fully paid ordinary shares as at 30 June 2016:

          Balance 
1 July, 2015

Movement during the Year Balance 
30 June, 2016

  No. No. No.

J Milne 710,588 25,063 735,651

K Boundy 650,000 - 650,000

S Black 180,000 5,085 185,085

D P J Stewart1 23,000,000 - 23,000,000

K J P Sheridan 566,946 27,585 594,531

S Collins 100,000 5,085 105,085

M Cornelius 1,806,170 (400,000) 1,406,170

Total 27,013,704 (337,182) 26,676,522

1	 The 23,000,000 shares held by D P J Stewart’s related entities.

END OF AUDITED REMUNERATION REPORT
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7. 	 Other Information

(a)	 Indemnification and Insurance of Directors  
and Auditors

All Directors of the Group, its secretaries and executive 
officers are entitled to be indemnified under Clause 23 of the 
Company’s Constitution to the maximum extent permitted by 
law unless the liability arises out of conduct involving a lack 
of good faith. Since the end of the previous financial year, the 
Group has paid insurance premiums in respect of a directors 
and officers liability insurance contract against certain liabilities 
(subject to exclusions), for all current and former officers of the 
Group, including all directors named in this report, the company 
secretaries and executive officers of the Group, and directors 
and officers who have retired or relinquished their positions.

The insurance policies prohibit disclosure of the premiums 
paid in respect of those policies and the nature of the liabilities 
insured by the policies.

The Group has not otherwise, during or since the end of 
the financial year, except to the extent permitted by law, 
indemnified or agreed to indemnify any current or former 
officer or auditor of the Group against a liability incurred by 
such an officer or auditor.

(b)	 Proceedings on Behalf of the Company
No person has applied to the Court under section 237 of the 
Corporations Act 2001 for leave to bring proceedings on behalf 
of the Company, or to intervene in any proceedings to which 
the company is a party, for the purpose of taking responsibility 
on behalf of the Company for all or part of those proceedings.

No proceedings have been brought or intervened in on behalf 
of the company with leave of the Court under section 237 of 
the Corporations Act 2001.

(c)	 Rounding of Amounts
NetComm is a type of Company referred to in ASIC 
Corporations (Rounding in Financial/Directors’ Reports) 
Instrument 2016/191 and therefore the amounts contained in 
this report and in the financial report have been rounded to 
the nearest $1,000, or in certain cases, to the nearest dollar. 

(d)	 Auditors Independence Declaration
The lead auditor’s independence declaration for the year 
ended 30 June 2017 has been received and can be found on 
page 21 of the financial report.

(e)	 Non Audit Services
The directors are satisfied that the provision of non-audit 
services during the year is compatible with the general 
standard of independence for auditors imposed by the 
Corporations Act 2001, because the nature and scope of 
each type of non-audit service provided means that auditor 
independence was not compromised.

Fees for non-audit services which were paid/payable to the 
external auditors (Grant Thornton Audit Pty Ltd) during the 
year ended 30 June 2017 are disclosed at Note 3(d).

(f)	 Corporate Governance
The Directors of NetComm Wireless Limited have always 
recognised the need for appropriate standards of corporate 
behaviour and accountability to ensure the quality of the 
Company’s financial reporting. Recent commentary and 
directions from Australian regulatory authorities have further 
emphasised this issue in the minds of investors. The Directors 
of NetComm Wireless Limited reaffirm their support for 
the principles of corporate governance and transparency 
and have reviewed their policies with regard to current best 
practice. The Corporate Governance Report is available on the 
Company’s website at www.netcommwireless.com under the 
Investors/Corporate Governance section.

(g)	 Dividends
No dividends were paid during the financial year 2017  
(2016: Nil).
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The Directors’ report is signed in accordance with a resolution of directors made pursuant to s.298(2) of the Corporations  
Act 2001. 

On behalf of the Directors

															             
	                                       							     

	

____________________________________________		  ____________________________________________

Justin Milne	 Ken Sheridan 
Chairman	 CEO & Executive Director

28 August 2017						      28 August 2017
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Auditor’s Independence Declaration 
To the Directors of NetComm Wireless Limited  
 
In accordance with the requirements of section 307C of the Corporations Act 2001, as lead auditor 
for the audit of NetComm Wireless Limited for the year ended 30 June 2017, I declare that, to the 
best of my knowledge and belief, there have been: 

a no contraventions of the auditor independence requirements of the Corporations Act 2001 in 
relation to the audit; and 

b no contraventions of any applicable code of professional conduct in relation to the audit. 

 
GRANT THORNTON AUDIT PTY LTD 
Chartered Accountants 

 
C F Farley 
Partner - Audit & Assurance 
 
Sydney, 28 August 2017 
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2017 2016

Note $000 $000

Revenue from the sale of goods 2 107,579 85,135

Other revenue 2 - 25

Change in inventories 5,716 1,396

Raw materials consumed (76,168) (59,527)

Employee benefits (21,580) (12,217)

Other expenses 3 (11,960) (8,723)

EARNINGS BEFORE INTEREST, TAX, DEPRECIATION AND AMORTISATION (EBITDA) 3,587 6,089

Depreciation and amortisation expense 3 (8,446) (3,828)

EARNINGS BEFORE INTEREST AND TAX (EBIT) (4,859) 2,261

Finance income 639 145

Finance costs 3 (9) (274)

(LOSS)/PROFIT BEFORE INCOME TAX (4,229) 2,132

Income tax benefit/(expense) 4 2,435 (105)

(LOSS)/PROFIT FOR THE YEAR (1,794) 2,027

Attributable to equity holders of the parent (1,794) 2,027

OTHER COMPREHENSIVE INCOME/(EXPENSE)

ITEMS THAT MAY BE RECLASSIFIED SUBSEQUENTLY TO PROFIT OR LOSS:

Exchange differences arising on translation of foreign operations (268) 398

Net change in the fair value of cash flow hedges recognised in equity 35 (35)

Income tax relating to components of other comprehensive income 4 (11) 11

Other comprehensive (loss)/income for the period (net of tax) (243) 374

TOTAL COMPREHENSIVE (LOSS)/INCOME FOR THE PERIOD (2,038) 2,401

Attributable to equity holders of the parent (2,038) 2,401

EARNINGS PER SHARE 

Basic earnings per share (cents per share) 27 (1.23) 1.54

Diluted earnings per share (cents per share) 27 (1.23) 1.54

The above consolidated statement of profit or loss & other comprehensive income should be read in conjunction with the 
accompanying notes.

Consolidated Statement of Profit or Loss  
& Other Comprehensive Income
For the Year Ended 30 June 2017
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2017 2016

Note $000 $000

ASSETS

Current assets

Cash and cash equivalents 6 22,125 36,514

Trade and other receivables 7 22,710 14,531

Inventories 8 17,237 11,520

Other assets 9 5,075 2,170

Total current assets 67,147 64,735

Non-current assets

Property, plant and equipment 10 11,859 4,479

Contract assets 11(c) 3,957 2,900

Deferred tax assets 4 (c) 7,953 5,414

Goodwill 12 896 896

Other intangible assets 13 20,551 13,004

Total non-current assets 45,216 26,693

TOTAL ASSETS 112,363 91,428

LIABILITIES

Current liabilities

Trade and other payables 14 33,593 12,122

Borrowings 15 55 25

Employee benefits 16 2,195 1,280

Income tax liability 101 15

Other current liabilities 17 388 212

Total current liabilities 36,332 13,654

Non-current liabilities

Borrowings 15 - 55

Employee benefits 16 453 425

Total non-current liabilities 453 480

TOTAL LIABILITIES 36,785 14,134

NET ASSETS 75,578 77,294

EQUITY

Issued capital 18 65,059 65,059

Reserves 19 1,708 1,630

Retained earnings 8,811 10,605

TOTAL EQUITY 75,578 77,294

The above consolidated statement of financial position should be read in conjunction with the accompanying notes.

Consolidated Statement of Financial Position
As at 30 June 2017
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Consolidated Statement of Changes in Equity
For the Year Ended 30 June 2017

Ordinary 
Shares

Retained 
Earnings

Foreign 
Currency 

Translation 
Reserve

Foreign 
Exchange 
Hedging 
Reserve

Options 
and Share 

Rights 
Reserve

Total

Note $000 $000 $000 $000 $000 $000

BALANCE AT 1 JULY 2016 65,059 10,605 587 (24) 1,067 77,294

Loss for the period - (1,794) - - - (1,794)

Exchange difference on translation of foreign operations 19 (b) - - (268) - - (268)

Foreign exchange hedging (Net of tax) 19 (c) - - - 24 - 24

Total comprehensive income for the period - (1,794) (268) 24 - (2,038)

Transaction with owners in their capacity as owners

Share based payments expense - - - - 322 322

Issue of ordinary shares 
(net of transactions costs and tax)

18 (a) - - - - - -

BALANCE AT 30 JUNE 2017 65,059 8,811 319 - 1,389 75,578

BALANCE AT 1 JULY 2015 15,432 8,578 189 - 396 24,595

Profit for the period - 2,027 - - - 2,027

Exchange difference on translation of foreign 
operations

19 (b) - - 398 - - 398

Foreign exchange hedging (Net of tax) 19 (c) - - - (24) - (24)

Total comprehensive income for the period - 2,027 398 (24) - 2,401

Transaction with owners in their capacity as owners

Share based payments expense - - - - 671 671

Issue of ordinary shares 
(net of transactions costs and tax)

18 (a) 49,627 - - - -
49,627

BALANCE AT 30 JUNE 2016 65,059 10,605 587 (24) 1,067 77,294

The above consolidated statement of changes in equity should be read in conjunction with the accompanying notes.
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Consolidated Statement of Cash Flows
For the Year Ended 30 June 2017

2017 2016

Note $000 $000

CASH FLOWS FROM OPERATING ACTIVITIES:

Receipts from customers 109,430 92,631

Payments to suppliers and employees (99,867) (90,958)

Costs to obtain and fulfil contracts (1,057) (2,900)

Finance costs (9) (274)

Income taxes paid (249) (491)

NET CASH PROVIDED BY / (USED IN) BY OPERATING ACTIVITIES 23 8,248 (1,992)

CASH FLOWS FROM INVESTING ACTIVITIES:

Proceeds from sale of plant and equipment - 120

Interest received 639 145

Acquisition of property, plant and equipment (10,158) (3,755)

Acquisition of intangible assets (13,093) (7,188)

NET CASH USED IN INVESTING ACTIVITIES (22,612) (10,678)

CASH FLOWS FROM FINANCING ACTIVITIES:

Proceeds from issue of ordinary shares 18(a) - 50,976

Share issue costs - (1,928)

Proceeds from borrowings - 62,007

Repayment of borrowings (25) (65,272)

NET CASH (USED IN) / PROVIDED BY FINANCING ACTIVITIES (25) 45,783

NET (DECREASE)/INCREASE IN CASH AND CASH EQUIVALENTS HELD (14,389) 33,113

Cash and cash equivalents at beginning of financial period 36,514 3,401

CASH AND CASH EQUIVALENTS AT END OF FINANCIAL PERIOD 6 22,125 36,514

The above consolidated statement of cash flows should be read in conjunction with the accompanying notes.
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1	 Statement of Significant Accounting Policies

General Information
The financial statements are general purpose financial 
statements that have been prepared in accordance with 
Australian Accounting Standards, including Interpretations, 
other authoritative pronouncements of the Australian 
Accounting Standards Board and the Corporations Act 2001.

The financial statements cover the consolidated Group of 
NetComm Wireless Limited (“the Group” or the “consolidated 
entity”). NetComm Wireless Limited is a listed public company, 
incorporated and domiciled in Australia, and is a for-profit 
entity for the purpose of preparing financial statements.

Compliance with Australian Accounting Standards results in 
the compliance with the International Financial Reporting 
Standards (IFRS) as issued by the International Accounting 
Standards Board (IASB).

The financial statements were authorised for issue by the 
Directors on 28 August 2017.

The following is a summary of the material accounting policies 
adopted by the Group in the preparation of the financial 
statements. The accounting policies have been consistently 
applied, unless otherwise stated.

Basis of Preparation
The financial statements have been prepared on an accruals 
basis and are based on historical costs modified by the 
revaluation of selected non-current assets, financial assets and 
financial liabilities for which the fair value basis of accounting 
has been applied. Cost is based on the fair values of the 
consideration given in exchange for assets. All amounts are 
presented in Australian dollars, unless otherwise noted.

Clarification of terminology used in the Statement 
of Comprehensive Income 
Under the requirements of AASB 101: “Presentation of 
Financials Statements”, the Group must classify all of its 
expenses (apart from any finance costs) according to either the 
nature (type) of the expense or the function (activity to which 
the expense relates).  The Group has chosen to classify our 
expenses using the nature classification as it more accurately 
reflects the type of operations undertaken.

Earnings before interest, income tax, depreciation and 
amortisation (EBITDA) reflects our profit for the year prior 
to including the effect of net finance costs, income taxes, 
depreciation and amortisation.  Depreciation and amortisation 
are calculated in accordance with AASB 116: “Property, 
Plant and Equipment” and AASB 138: “Intangible Assets” 
respectively.  The Directors believe that EBITDA is a relevant 
and useful financial measure used by management to measure 
the Company’s operating performance.

Our management uses EBITDA in combination with other 
financials measures, primarily to evaluate the Group’s 
operating performance before financing, income tax and non-
cash capital related expenses.  In addition, we believe EBITDA 
is useful to investors because analysts and other members of 
the investment community largely view EBITDA as a key and 
widely recognised measure of operating performance.

The Group has adopted all of the new and revised Standards 
and Interpretations issued by the Australian Accounting 
Standards Board (the AASB) that are relevant to their 
operations and effective for the current reporting period.

None of the new standards and amendments that are 
mandatory for the first time for the financial year beginning 
1 July 2016 affected any of the amounts recognised in the 
current period or any prior period and are not likely to affect 
future periods. 
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Critical accounting judgements and key sources of 
uncertainty
In the application of the Group’s accounting policies, 
management is required to make judgements, estimates and 
assumptions about carrying values of assets and liabilities that 
are not readily apparent from other sources. The estimates and 
associated assumptions are based on historical experience 
and other factors that are considered to be relevant. Actual 
results may differ from these estimates. The estimates and 
underlying assumptions are reviewed on an ongoing basis. 
Revisions to accounting estimates are recognised in the period 
in which the estimate is revised if the revision affects only that 
period or in the period of the revision and future periods if the 
revision affects current and future periods. Refer to Note 1(y) 
for a discussion of critical judgements in applying the entity’s 
accounting policies and key sources of estimation uncertainty.

(a)	 Principles of Consolidation
The consolidated financial statements incorporate the assets 
and liabilities of all subsidiaries of NetComm Wireless Limited 
as at 30 June 2017 and the results of all subsidiaries for the 
year then ended. 

A subsidiary is an entity over which NetComm Wireless Limited 
has control.  The Group controls an entity when it is exposed, 
or has rights, to variable returns from its involvement with the 
subsidiary and has the ability to affect those returns through its 
power over the subsidiary.

A list of subsidiaries is contained in Note 31(d) to the financial 
statements. All subsidiaries have a 30 June financial year end.

All intercompany balances and transactions between entities 
in the consolidated entity, including any unrealised profits or 
losses, have been eliminated on consolidation. Accounting 
policies of subsidiaries have been changed where necessary 
to ensure consistencies with those policies applied by the 
parent entity.

Subsidiaries are fully consolidated from the date which control 
is transferred to the Group. They are deconsolidated from the 
date control ceases. 

(b)	 Business Combinations
Acquisitions of subsidiaries and businesses are accounted 
for using the acquisition method. The cost of the business 
combination is measured as the aggregate of the fair values 
(at the date of exchange) of assets given, liabilities incurred 
or assumed, and equity instruments issued by the Group in 
exchange for control of the acquiree. Acquisition related costs 
are recognised in the profit or loss as incurred. The acquiree’s 
identifiable assets, liabilities and contingent liabilities that 
meet the conditions for recognition under AASB 3 "Business 
Combinations" are recognised at their fair values at the 
acquisition date, except for non-current assets (or disposal 
groups) that are classified as held for sale in accordance with 
AASB 5 "Non-current Assets Held for Sale and Discontinued 
Operations", which are recognised and measured at fair value 
less costs to sell. 

Goodwill arising on acquisition is recognised as an asset and 
initially measured at cost, being the excess of the cost of the 
business combination over the Group’s interest in the net 
fair value of the identifiable assets, liabilities and contingent 
liabilities recognised. If, after reassessment, the Group’s 
interest in the net fair value of the acquiree’s identifiable 
assets, liabilities and contingent liabilities exceeds the 
cost of the business combination the excess is recognised 
immediately in profit or loss. 

The interest of minority shareholders in the acquiree is initially 
measured at the minority’s proportion of the net fair value of 
the assets, liabilities and contingent liabilities recognised. 

Where settlement of any part of cash consideration is deferred, 
the amounts payable in the future are discounted to their 
present value as at the date of exchange. The discount rate 
used is the entity’s incremental borrowing rate, being the 
rate at which a similar borrowing could be obtained from an 
independent financier under comparable terms and conditions.

(c) 	 Foreign Currency Transactions and Balances 
& Policy on Hedge Accounting for Foreign 
Exchange Exposures 

Functional and presentation currency

The functional currency of each of the Group’s entities 
is measured using the currency of the primary economic 
environment in which that entity operates. The consolidated 
financial statements are presented in Australian dollars which is 
the parent entity’s functional and presentation currency.

Transaction and balances

Foreign currency transactions are translated into functional 
currency using the exchange rates prevailing at the date of the 
transaction. Foreign currency monetary items are translated at 
the year end exchange rate. Non-monetary items measured at 
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historical cost continue to be carried at the exchange rate at 
the date of the transaction. Non-monetary items measured at 
fair value are reported at the exchange rate at the date when 
fair values were determined.

Exchange differences arising on the translation of monetary 
items are recognised in profit or loss in the period in which 
they arise.

Group companies

The financial results and position of foreign operations whose 
functional currency is different from the Group’s presentation 
currency are translated as follows:

•	 assets and liabilities are translated at year end exchange 
rates prevailing at that reporting date;

•	 income and expenses are translated at average 
exchange rates for the period; and

•	 all resulting exchange differences are recognised in  
other comprehensive income and as a separate 
component of equity.

Exchange differences arising on translation of foreign 
operations are transferred directly to the Group’s foreign 
currency translation reserve in the statement of financial 
position. These differences are recognised in profit or loss in 
the period in which the operation is disposed. Goodwill and 
fair value adjustments arising on the acquisition of a foreign 
entity treated as assets and liabilities of the foreign entity and 
translated at exchange rates prevailing at the reporting date.

Derivative financial instruments and hedge accounting

Derivative financial instruments are accounted for as financial 
assets or liabilities at fair value through profit or loss (FVTPL) 
except for derivatives designated as hedging instruments in 
foreign exchange hedge relationships, which requires a specific 
accounting treatment. To qualify for hedge accounting, the 
hedging relationship must meet several strict conditions with 
respect to documentation, probability of occurrence of the 
hedged transaction and hedge effectiveness.

All derivative financial instruments used for hedge accounting 
are recognised initially at fair value and reported subsequently 
at fair value in the statement of financial position.

To the extent that the hedge is effective, changes in the fair 
value of derivatives designated as hedging instruments are 
recognised in other comprehensive income and included 
within the foreign exchange hedge reserve in equity. Any 
ineffectiveness in the hedge relationship is recognised 
immediately in profit or loss.

At the time the hedged item affects profit or loss, any gain or 
loss previously recognised in other comprehensive income 
is reclassified from equity to profit or loss and presented as 
a reclassification adjustment within other comprehensive 
income. However, if a non-financial asset or liability is 
recognised as a result of the hedged transaction, the gains and 
losses previously recognised in other comprehensive income 
are included in the initial measurement of the hedged item.

If a forecast transaction is no longer expected to occur or if the 
hedging instrument becomes ineffective, any related gain or 
loss recognised in other comprehensive income is transferred 
immediately to profit or loss.

(d) 	 Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of the 
amount of GST, except where the amount of GST incurred is 
not recoverable from the taxation authority or it is recognised 
as part of the cost of acquisition of an asset or part of an item 
of expenses. 

Receivables and payables in the statement of financial 
position are shown inclusive of GST and the net amount of 
GST recoverable from, or payable to, the taxation authority 
is included as part of receivables or payables. Cash flows are 
presented in the statement of cash flows on a gross basis, 
except for the GST component of investing and financing 
activities, which are disclosed as operating cash flows.

(e)	 Income Tax
The charge for current income tax expense/(benefit) is based 
on the profit/(loss) for the year adjusted for any non-assessable 
or disallowed items. It is calculated using the tax rates that 
have been enacted or are substantively enacted by the 
reporting date.

Deferred tax is accounted for in respect of temporary 
differences arising between the tax bases of assets and 
liabilities and their carrying amounts in the financial 
statements. No deferred income tax will be recognised from 
the initial recognition of an asset or liability, excluding a 
business combination, where there is no effect on accounting 
or taxable profit or loss.

Deferred tax is calculated at the tax rates that are expected 
to apply to the period when the asset is realised or liability is 
settled. Deferred tax is credited in profit or loss except where 
it relates to items that may be credited directly to equity, in 
which case the deferred tax is adjusted directly against equity.

Deferred tax assets are recognised to the extent that it is 
probable that future tax profits will be available against which 
deductible temporary differences can be utilised.

F
or

 p
er

so
na

l u
se

 o
nl

y



Notes to the financial statements
For the Year Ended 30 June 2017

29Annual Financial Report 2017

The amount of benefits brought to account or which may 
be realised in the future is based on the assumption that 
no adverse change will occur in income taxation legislation 
and the anticipation that the consolidated Group will derive 
sufficient future assessable income to enable the benefit to 
be realised and comply with the conditions of deductibility 
imposed by the law.

NetComm Wireless Limited and its wholly-owned Australian 
subsidiaries have formed an income tax consolidated Group 
under the tax consolidation regime.  The Group notified 
the Australian Tax Office that it had formed an income tax 
consolidated Group to apply from 20 August 2006.  

The stand-alone taxpayer within a Group approach has been 
used to allocate current income tax expense and deferred tax 
expense to wholly-owned subsidiaries that form part of the tax 
consolidated Group.  Each entity in the group recognises its 
own current and deferred tax assets and liabilities, as if they 
continue to be a separate taxable entity in their own right, 
except for any deferred tax assets resulting from unused tax 
losses and tax credits, which are immediately assumed by the 
parent entity. The current tax liability of each Group entity is 
then subsequently assumed by the parent entity.

NetComm Wireless Limited is entitled to claim R&D tax 
incentive.  The R&D tax incentive is calculated using the 
estimated R&D expenditure multiplied by a 40% non-
refundable tax offset.  The Group accounts for this tax 
incentive as tax credits which means that it will reduce income 
tax payable and current tax expense.  A deferred tax asset 
is recognised for any unclaimed tax credits that are carried 
forward as deferred tax assets.

(f)	 Revenue Recognition
The Group early adopted AASB 15: "Revenue from Contracts 
with Customers" from 1 July 2015.

Revenue from the sale of goods, including communications 
and networking devices, are recognised at the time goods are 
dispatched to customers.

Revenue from a contract to provide services is recognised 
when the service is provided to the customer.

Revenue is measured at the fair value of consideration 
received or receivable. Revenue is reduced for estimated 
customer returns, rebates and other similar allowances. 

The Group provides a warranty to most of its customers 
that products will comply with agreed-upon specifications 
and a provision for warranty is recorded based on previous 
experience. In instances where a customer purchases a 
warranty separately or when a warranty provides the customer 
with a service in addition to the assurance that the product 
complies with agreed-upon specifications, the warranty is 

accounted for as a performance obligation and a portion of the 
transaction price is allocated to that performance obligation. 

Interest revenue is accrued on a time basis, by reference to 
the principal outstanding and at the effective interest rate 
applicable, which is the rate that exactly discounts estimated 
future cash receipts through the expected life of the financial 
asset to that asset’s net carrying amount. 

All revenue is stated net of the amount of goods and services 
tax (GST). 

(i)	 Customer Contract Acquisition and Fulfilment Costs 

Incremental costs incurred in obtaining a contract with a 
customer and the costs to fulfil a contract are recognised 
as contract assets when it is probable that the Group would 
recover those costs, the costs incurred would not have been 
incurred if the contract had not been obtained and the costs 
incurred directly relate to a contract or an anticipated contract 
that the Group can specifically identify. 

Costs to obtain a contract that would have been incurred 
regardless of whether the contract was obtained are 
recognised as an expense when incurred. 

Contract assets are amortised on a straight line basis over 
the period of three years during which material revenues are 
expected to be generated from the contracts. 

Subsequent to initial recognition, contract assets are reported 
at cost less accumulated amortisation and impairment costs. 

(ii)	 Contract liabilities

Goods are sold to certain customers with volume discounts. 
Revenue from these sales is recognised based on the price 
specified in the contract, net of the estimated volume 
discounts. Accumulated experience is used to estimate and 
provide for the discounts and revenue is only recognised to 
the extent that it is highly probable that a significant reversal 
will not occur. A contract liability is recognised for expected 
volume discounts payable to customers in relation to sales 
made until the end of the reporting period.
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(g)	 Share-based Payments
Equity settled compensation benefits are provided to 
employees via the Long Term Incentive Plan based on the 
issuance of “Share Appreciation Rights”. Information relating 
to this plan is set out in Note 25. The fair value of rights 
granted is recognised as an employee benefit expense with a 
corresponding increase in equity.

Equity-settled share-based payment transactions with other 
parties are measured at the fair value of the goods and 
services received, except where the fair value cannot be 
estimated reliably, in which case they are measured at the 
fair value of the equity instruments granted, measured at 
the date the entity obtains the goods or the counterparty 
renders the service. For cash-settled share-based payments, a 
liability equal to the portion of the goods or services received 
is recognised at the current fair value determined at each 
reporting date.

(h)  Property, Plant and Equipment
Each class of property, plant and equipment is carried at 
cost less, where applicable, any accumulated depreciation 
and impairment losses. Cost includes all directly attributable 
expenditure incurred including costs to get the asset ready for 
its use as intended by management. Costs include an estimate 
of any expenditure expected to be incurred at the end of the 
asset’s useful life, including restoration, rehabilitation and 
decommissioning costs.

The carrying amount of property, plant and equipment is 
reviewed annually by Directors for indications of impairment. 
If any such indications exist, an impairment test is carried out, 
and any impairment losses on the assets recognised.

Depreciation

The depreciable amount of all fixed assets is depreciated 
on a straight line basis over their useful lives to the Group 
commencing from the time the asset is held ready for use. 
Leasehold improvements are depreciated over the shorter 
of either the unexpired period of the lease or the estimated 
useful lives of the improvements. The depreciable amount is 
the carrying value of the asset less estimated residual amounts. 
The residual amount is based on what a similar asset of the 
expected condition of the asset at the end of its useful life 
could be sold for.

The depreciation rates used for each class of depreciable 
assets are:

Class of Asset Useful Life

Plant and equipment 3-6 years

Leasehold improvements Over the term of the lease

Development assets 3-6 years

The assets’ residual values and useful lives are reviewed, and 
adjusted if appropriate, at each reporting date. Gains and 
losses on disposals are determined by comparing proceeds 
with the carrying amount. These gains and losses are 
recognised in profit or loss.

(i)	 Impairment of Assets
At each reporting date, the Group reviews the carrying values 
of its tangible and intangible assets to determine whether 
there is any indication that those assets have been impaired. 
If such an indication exists, the recoverable amount of the 
asset, being the higher of the asset’s fair value less costs to 
sell and value in use, is compared to the asset’s carrying value. 
Any excess of the asset’s carrying value over its recoverable 
amount is recognised in profit or loss. In assessing value in use, 
the estimated future cash flows are discounted to their present 
value using a pre-tax discount rate that reflects current market 
assessments of the time value of money and the risks specific 
to the asset for which the estimates of future cash flows have 
not been adjusted.

Where it is not possible to estimate the recoverable amount 
of an individual asset, the Group estimates the recoverable 
amount of the cash generating unit to which the asset belongs.

Where an impairment loss subsequently reverses, the carrying 
amount of the asset or cash generating unit is increased to the 
revised recoverable amount, but so that the increased carrying 
amount does not exceed the carrying amount that would have 
been determined had no impairment loss been recognised 
in prior years. A reversal of an impairment loss is recognised 
immediately in profit or loss. Impairment of goodwill is not 
reversed. Refer also to Note 1(o) on goodwill.

(j) 	 Leases
Leases of fixed assets where substantially all the risks and 
benefits incidental to the ownership of the asset, but not the 
legal ownership that are transferred to entities in the Group 
are classified as finance leases.

Finance leases are capitalised by recording an asset and a 
liability at the lower of the amounts equal to the fair value 
of the leased property or the present value of the minimum 
lease payments, including any guaranteed residual values. 
Lease payments are allocated between the reduction of the 
lease liability and the lease interest expense for the period. 
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The interest expense is recognised in the profit or loss so as to 
achieve a constant periodic rate of interest on the remaining 
balance of the liability outstanding.

Lease payments for operating leases, where substantially all 
of the risks and benefits remain with the lessor, are recognised 
in profit or loss on a straight line basis over the lease term. 
Contingent rentals are recognised as an expense in the period 
in which they are incurred.

Lease incentives under operating leases are recognised as a 
liability and amortised on a straight line basis over the life of 
the lease.

(k)	 Derivative Financial Instruments
The fair value of all derivative financial instruments outstanding 
at reporting date are recognised in the statement of financial 
position as either financial assets or financial liabilities. 
Changes in the fair value of derivative financial instruments 
that are designated and effective as hedges of future cash 
flows are recognised directly in equity, with any ineffective 
portion being recognised in profit or loss.

Changes in the fair value of derivative financial instruments are 
recognised in profit or loss as they arise.

Derivatives embedded in other financial instruments, or other 
non-financial host contracts, are treated as separate derivatives 
when their risks and characteristics are not closely related to 
those of the host contract, and the host contract is not carried 
at fair value with unrealised gains or losses reported in profit 
or loss.

(l)	 Financial Assets
Financial assets are classified into the following specified 
category: ‘loans and receivables’. The classification depends 
on the nature and purpose of the financial assets and is 
determined at the time of initial recognition.

Loans and receivables

Trade receivables, loans and other receivables that have fixed 
or determinable payments that are not quoted in an active 
market are classified as ‘loans and receivables’. Loans and 
receivables are measured at amortised cost using the effective 
interest method less impairment. Interest income is recognised 
by applying the effective interest rate.

Appropriate allowances for estimated irrecoverable amounts 
are recognised in profit or loss when there is objective 
evidence that the asset is impaired. The allowance recognised 
is measured as the difference between the asset’s carrying 
amount and the present value of estimated future cash flows 
discounted at the effective interest rate computed at initial 
recognition.

Effective interest method

The effective interest method is a method of calculating the 
amortised cost of a financial asset and of allocating interest 
income over the relevant period. The effective interest rate is 
the rate that exactly discounts estimated future cash receipts 
(including all fees on points paid or received that form an 
integral part of the effective interest rate, transaction costs and 
other premiums or discounts) through the expected life of the 
financial asset, or, where appropriate, a shorter period. Income 
is recognised on an effective interest basis for debt instruments.

(m) 	 Cash and Cash Equivalents
Cash and cash equivalents include cash on hand and 
in banks, deposits held at call with banks and financial 
institutions, investments in money market instruments 
with maturities of three months or less from the date of 
acquisition, and bank overdrafts. Bank overdrafts are shown 
within short term borrowings in current liabilities on the 
statement of financial position.

(n) 	 Inventories
Finished goods and raw materials are valued at the lower 
of cost and net realisable value. Cost is the direct cost of 
purchase, plus freight and duty and any other costs directly 
attributable to acquisition. Net realisable value represents the 
estimated selling price for inventories less all estimated costs 
of completion and costs necessary to make the sale. Inventory 
is recognised on a weighted average cost basis.

(o)	 Goodwill
Goodwill acquired in a business combination is initially 
measured at its cost, being the excess of the cost of the 
business combination over the Group’s interest in the net 
fair value of the identifiable assets, liabilities and contingent 
liabilities recognised at the date of the acquisition. Goodwill 
is subsequently measured at its cost less any accumulated 
impairment losses.

For the purpose of impairment testing, goodwill is allocated 
to each of the Group’s cash generating units, or Groups of 
cash-generating units, expected to benefit from the synergies 
of the business combination. Cash-generating units or groups 
of cash-generating units to which goodwill has been allocated 
are tested for impairment annually or more frequently if events 
or changes in circumstances indicate that goodwill might be 
impaired. The impairment testing is performed at least annually.

If the recoverable amount of the cash-generating unit (or 
group of cash-generating units) is less than the carrying 
amount of the cash-generating unit (or groups of cash-
generating units), the impairment loss is allocated first to 
reduce the carrying amount of any goodwill allocated to the 
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cash-generating unit (or groups of cash-generating units) 
and then to the other assets of the cash generating units 
pro-rata on the basis of the carrying amount of each asset 
in the cash-generating unit (or groups of cash-generating 
units). An impairment loss recognised for goodwill is 
recognised immediately in profit or loss and is not reversed 
in a subsequent period. On disposal of an operation within a 
cash-generating unit, the attributable amount of goodwill is 
included in the determination of the profit or loss on disposal 
of the operation.

(p)	 Intangible Assets

Development costs

Expenditure during the research phase of a project is 
recognised as an expense when incurred. Development 
costs (relating to the design and testing of new or improved 
products) are recognised as intangible assets when it is 
probable that the project will generate future benefits 
considering its commercial and technical feasibility and its cost 
can be measured reliably. The expenditure capitalised consists 
of all directly attributable costs. Capitalised development costs 
are amortised from the point at which the product is ready for 
use and for no longer than 3 years.

Subsequent to initial recognition, intangible assets are 
reported at cost less accumulated amortisation and 
impairment costs.	

Computer software

Computer software is measured on a cost basis less 
amortisation and impairment losses. Computer software is 
amortised on a straight line basis over 3 years, commencing 
from the time the software is ready for use.

(q)	 Borrowing Costs
Borrowing costs are recognised in profit or loss in the period in 
which they are incurred.

(r) 	 Employee Benefits
Provision is made for the Group’s liability for employee 
benefits arising from services rendered by employees to 
reporting date, including wages and salaries, annual leave and 
long service leave. Employee benefits that are expected to 
be settled wholly within one year have been measured at the 
amounts expected to be paid when the liability is settled, plus 
related on costs. Employee benefits payable later than one 
year have been measured at present value of the estimated 
future cash outflows to be made for those benefits.

Employee benefits payable later than one year have been 
measured at present value of the estimated future cash 
outflows to be made for those benefits.  The expected future 

payments incorporate anticipated future wage and salary 
levels, experience of employee departures and periods of 
service, and are discounted at rates determined by reference 
to market yields at the end of the reporting period on 
high quality corporate bonds that have maturity dates that 
approximate the timing of the estimated future cash outflows.  
Any re-measurements arising from experience adjustments 
and changes in assumptions are recognised in profit or loss in 
the periods in which the changes occur.

The Group presents employee benefit obligations as current 
liabilities in the statement of financial position if the Group 
does not have an unconditional right to defer settlement for at 
least twelve (12) months after the reporting period, irrespective 
of when the actual settlement is expected to take place.

Contributions are made by the Group to employee 
superannuation funds which are of the defined contribution 
type. Contributions to these defined contribution 
superannuation schemes are recognised as an expense in the 
period they are payable.

(s) 	 Financial Instruments

(i)	 Debt and equity instruments

Debt and equity instruments are classified as either liabilities 
or equity in accordance with the substance of the contractual 
arrangement. An equity instrument is any contract that 
evidences a residual interest in the assets of an entity after 
deducting all of its liabilities. Equity instruments issued by the 
Group are recorded at the proceeds received, net of direct 
issue costs.

(ii)	 Other financial liabilities

Other financial liabilities, including borrowings, are initially 
measured at fair value, net of transaction costs and are 
subsequently measured at amortised cost using the effective 
interest method, with the interest expense recognised on 
an effective yield basis. The effective interest method is a 
method of calculating the amortised cost of a financial liability 
and of allocating interest expense over the relevant period. 
The effective interest rate is the rate that exactly discounts 
estimated future cash payments through the expected life of 
the financial liability, or, where appropriate, a shorter period.

(iii)	 Trade payables

Trade payables are initially measured at fair value, and are 
subsequently measured at amortised cost.
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(t)	 Provisions, Contingent Liabilities and 
Contingent Assets

Provisions are recognised when the Group has a legal or 
constructive obligation, as a result of past events, for which it 
is probable that an outflow of economic benefits will result and 
that outflow can be reliably measured.

Provisions are measured at the estimated expenditure required 
to settle the present obligation, based on the most reliable 
evidence available at the reporting date, including the risks 
and uncertainties associated with the present obligation.  
Where there are a number of similar obligations, the likelihood 
that an outflow will be required in settlement is determined 
by considering the class of obligations as a whole.  Provisions 
are discounted to their present values, where the time value of 
money is material.

No liability is recognised if an outflow of economic resources as 
a result of present obligation is not probable.  Such situations 
are disclosed as contingent liabilities, unless the outflow of 
resources is remote in which case no liability is recognised.  
Where an inflow of economic benefits is probable, an entity 
shall disclose a brief description of the nature of the contingent 
assets at the end of the reporting period, and, where 
practicable, an estimate of their financial effect.

(u)	 Earnings per Share
Basic earnings per share is determined by dividing net profit 
after income tax attributable to members of the company, by 
the weighted average number of ordinary shares outstanding 
during the financial year, adjusted for bonus elements in 
ordinary shares issued during the year.

Diluted earnings per share adjusts the figures in the 
determination of basic earnings per share by taking into 
account the after income tax effect of interest and other 
financing costs associated with dilutive potential ordinary 
shares and the weighted average number of shares assumed 
to have been issued for no consideration in relation to dilutive 
potential ordinary shares.

(v) 	 Dividends
A liability is recorded for the amount of any dividend declared, 
determined or publicly recommended by the Directors on 
or before the end of financial year but not distributed at 
reporting date.

(w) 	 Issued Capital
Ordinary shares are classified as equity.

Incremental costs directly attributable to the issue of new 
shares are shown in equity as a deduction, net of transaction 
costs and tax, from the proceeds.

(x) 	 Standards and Interpretations Issued not  
yet Effective

Certain new accounting standards and interpretations have 
been published that are not mandatory for 30 June 2017 
reporting periods. The Group’s assessment of the impact of 
these new standards and Interpretations are set out below.

(i)	 AASB 9 Financial Instruments

AASB 9 introduces new requirements for the classification and 
measurement of financial assets and liabilities.

These requirements improve and simplify the approach for 
classification and measurement of financial assets compared 
with the requirements of AASB 139.  The main changes are:

a.	 Financial assets that are debt instruments will be 
classified based on: 

•	 the objective of the entity’s business model for 
managing the financial assets; and 

•	 the characteristics of the contractual cash flows.

b.	Allows an irrevocable election on initial recognition 
to present gains and losses on investments in equity 
instruments that are not held for trading in other 
comprehensive income (instead of in profit or loss).  
Dividends in respect of these investments that are a 
return on investment can be recognised in profit or loss 
and there is no impairment or recycling on disposal of 
the instrument.

c.	 Introduces a ‘fair value through other comprehensive 
income’ measurement category for particular simple 
debt instruments.

d.	Financial assets can be designated and measured at fair 
value through profit or loss at initial recognition if doing 
so eliminates or significantly reduces a measurement 
or recognition inconsistency that would arise from 
measuring assets or liabilities, or recognising the gains 
and losses on them, on different bases.

e.	 Where the fair value option is used for financial liabilities 
the change in fair value is to be accounted for as follows: 

•	 the change attributable to changes in credit risk are 
presented in Other Comprehensive Income (‘OCI’),

•	 the remaining change is presented in profit or loss.

If this approach creates or enlarges an accounting mismatch 
in the profit or loss, the effect of the changes in credit risk 
are also presented in profit or loss.  Otherwise, the following 
requirements have generally been carried forward unchanged 
from AASB 139 into AASB 9:

•	 classification and measurement of financial liabilities;  
and derecognition requirements for financial assets  
and liabilities. 
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AASB 9 requirements regarding hedge accounting represent 
a substantial overhaul of hedge accounting that enable 
entities to better reflect their risk management activities in 
the financial statements. Furthermore, AASB 9 introduces 
a new impairment model based on expected credit losses.  
This model makes use of more forward-looking information 
and applies to all financial instruments that are subject to 
impairment accounting.

This standard and its consequential amendments are applicable 
to annual reporting periods beginning on or after 1 January 
2018 (i.e. the Group’s 30 June 2019 year-end). Management are 
yet to undertake a detailed assessment of the impact of AASB 
9. However, if it were to have been applied on the Group’s 
position as the end of FY17 it would have had no impact on 
the Group’s transactions or balances recognised in the financial 
statements.

(ii)	 AASB 16 Leases 

AASB 16 replaces AASB 117 Leases, AASB 117 Leases and 
some lease-related interpretations:

•	 requires all leases to be accounted for ‘on-balance  
sheet’ by lessees, other than short-term and low value 
asset leases,

•	 provides new guidance on the application of the 
definition of lease and on sale and lease back 
accounting,

•	 largely retains the existing lessor accounting 
requirements in AASB 117,

•	 requires new and different disclosures about leases.

AASB 16 will be applicable to reporting periods beginning 
on or after 1 January 2019 (i.e. the Group’s 30 June 2020 
year end). Included in Note 22(b) of the financial accounts is 
the Group’s Non-cancellable operating lease commitments 
which amounts to $6.8 million over the life of the leases. 
Management have yet to undertake a detailed assessment of 
the impact of AASB 16. However, the likely impact on the first 
time adoption of the Standard for the year ending 30 June 
2020 potentially includes: 

•	 An increase in lease assets and financial liabilities 
recognised on the balance sheet; 

•	 the reported equity will reduce as the carrying amount 
of lease assets will reduce more quickly than the carrying 
amount of lease liabilities; 

•	 EBIT in the statement of profit or loss and other 
comprehensive income will be higher as the implicit 
interest in lease payments for former off balance sheet 
leases will be presented as part of finance costs rather 
than being included in operating expenses; and 

•	 operating cash outflows will be lower and financing 
cash flows will be higher in the statement of cash flows 

as principal repayments on all lease liabilities will now 
be included in financing activities rather than operating 
activities.

(iii)	 AASB 2016-1 Amendments to Australian Accounting 
Standards – Recognition of Deferred Tax Assets for 
Unrealised Losses

AASB 2016-1 amends AASB 112 Income Taxes to clarify 
how to account for deferred tax assets related to debt 
instruments measured at fair value, particularly where changes 
in the market interest rate decrease the fair value of a debt 
instrument below cost.

When these amendments are first adopted for the year ending 
30 June 2018, there will be no material impact on the financial 
statements.

(iv)	 AASB 2016-2 Amendments to Australian Accounting 
Standards – Disclosure Initiative: Amendments to  
AASB 107

AASB 2016-2 amends AASB 107 Statement of Cash Flows to 
require entities preparing financial statements in accordance 
with Tier 1 reporting requirements to provide disclosures 
that enable users of financial statements to evaluate changes 
in liabilities arising from financing activities, including both 
changes arising from cash flows and non-cash changes.

When these amendments are first adopted for the year ending 
30 June 2018, there will be no material impact on the financial 
statements.

(v)	 AASB 2016-5 Amendments to Australian Accounting 
Standards – Classification and Measurement of 
Sharebased Payment Transactions

This Standard amends AASB 2 Share-based Payment to address:  

a.	 The accounting for the effects of vesting and non-vesting 
conditions on the measurement of cash-settled share-
based payments;

b.	The classification of share-based payment transactions 
with a net settlement feature for withholding tax 
obligations; and

c.	 The accounting for a modification to the terms and 
conditions of a share-based payment that changes the 
classification of the transaction from cash-settled to 
equity-settled

When these amendments are first adopted for the year ending 
30 June 2019, there will be no material impact on the financial 
statements.
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(y)	 Critical Accounting Estimates and Judgements
The Directors evaluate estimates and judgments incorporated 
into the financial statements based on historical knowledge 
and best available current information. Estimates assume a 
reasonable expectation of future events and based on current 
trends and economic data, obtained both externally and within 
the Group.

The following are the critical judgements (apart from those 
involving estimations, which are dealt with below) that 
management has made in the process of applying the Group’s 
accounting policies and that have the most significant effect 
on the amounts recognised in the financial statements.

Inventories

Note 8 sets out the categories of inventories carried. The 
net realisable value of inventories is the estimated selling 
price in the ordinary course of business less estimated costs 
to sell which approximates fair value. The key assumptions 
require the use of management judgement and are reviewed 
annually. These key assumptions are the variables affecting 
the estimated costs to sell and expected selling price. Any 
reassessment of cost to sell or selling price in a particular year 
will affect the cost of goods sold. 

Impairment of Assets

The Group assesses impairment at each reporting date by 
evaluating conditions specific to the Group that may lead to 
impairment of assets. Where an impairment trigger exists, 
the recoverable amount of the asset is determined. Value in 
use calculations performed in assessing recoverable amounts 
incorporate a number of key estimates. Refer Note 12(b). The 
impairment testing is performed at least annually.

Deferred Tax Asset

Deferred tax is calculated at the tax rates that are expected 
to apply to the period when the asset is realised or liability is 
settled. Deferred tax is credited in profit or loss except where 
it relates to items that may be credited directly to equity, in 
which case the deferred tax is adjusted directly against equity.

Deferred tax assets are recognised to the extent that it is 
probable that future tax profits will be available against which 
deductible temporary differences can be utilised.

The amount of benefits brought to account or which may 
be realised in the future is based on the assumption that 
no adverse change will occur in income taxation legislation 
and the anticipation that the consolidated Group will derive 
sufficient future assessable income to enable the benefit to 
be realised and comply with the conditions of deductibility 
imposed by the law.

Internally generated intangible assets – research and 
development expenditure

Distinguishing the research and development phases of a new 
customised product and determining whether the recognition 
requirements for the capitalisation of development costs are 
met requires judgement.  After capitalisation, management 
monitors whether the recognition requirements continue to be 
met and whether there are any indicators that capitalised costs 
may be impaired.

Expenditure on research activities is recognised as an expense 
in the period in which it is incurred. An internally-generated 
intangible asset arising from development (or from the 
development phase of an internal project) is recognised if, and 
only if, all of the following have been demonstrated:

•	 the technical feasibility of completing the intangible 
asset so that it will be available for use or sale;

•	 the intention to complete the intangible asset and use or 
sell it;

•	 the ability to use or sell the intangible asset;

•	 how the intangible asset will generate probable future 
economic benefits;

•	 the availability of adequate technical, financial and other 
resources to complete the development and to use or 
sell the intangible asset; and

•	 the ability to measure reliably the expenditure 
attributable to the intangible asset during its 
development.

The amount initially recognised for internally-generated 
intangible assets is the sum of the expenditure incurred from 
the date when the intangible asset first meets the recognition 
criteria listed above. Where no internally-generated intangible 
asset can be recognised, development expenditure is 
recognised in profit or loss in the period in which it is incurred. 
Subsequent to initial recognition, internally-generated 
intangible assets are reported at cost less accumulated 
amortisation and accumulated impairment losses, on the same 
basis as intangible assets that are acquired separately.

R&D Tax Incentive

NetComm Wireless Limited is entitled to claim R&D tax 
incentive in Australia & United States.  The R&D tax incentive 
is calculated using the estimated R&D expenditure multiplied 
by a 38.5% (Australia) and 7% (United States) non-refundable 
tax offset.  The Group accounts for this tax incentive as tax 
credits which means that it will reduce income tax payable and 
current tax expense.  A deferred tax asset is recognised for any 
unclaimed tax credits that are carried forward as deferred tax 
assets.
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(z)	 Segment Reporting

The Group has two reporting segments: Machine to Machine 
(M2M) and Broadband business.  In identifying its operating 
segments, management generally follows the Group’s product 
mix, which represent the main products and services provided 
by the Group and the manner consistent with the internal 
reporting provided to the chief operating decision maker.

Following the commencement of rolling out the Network 
Termination Device Business, the information reported to the 
Board of Directors for the purposes of resource allocation and 
assessment of segment performance, is separate financial 
information on each operating segment, being the Broadband 
business, the M2M business and the Network Termination 
Device Business. In accordance with AASB 8, for financial 
statements presentation purposes, the M2M business and the 
Network Termination Device Business operating segments 
have been aggregated into a single reportable segment of 
M2M taking into account the following factors:

•	 these operating segments have similar economic 
characteristics;

•	 the nature of the products and their production process 
is similar;

•	 the type of customer for these services is similar;

•	 the methods used to distribute the products are similar;

•	 the long-term gross profit margins are similar; and 

•	 the regulatory environment is similar.

As a result of the above, the Directors have determined there 
are two reportable segments, being the Broadband business 
and the M2M business.

(aa)	 Parent Entity Financial Information
The financial information for the parent entity, NetComm 
Wireless Limited (“NetComm”), disclosed in Note 31 has 
been prepared on the same basis as the consolidated financial 
statements, except as set out below.

Investments in subsidiaries, associates and joint venture 
entities

Investments in subsidiaries, associates and joint venture 
entities are accounted for at cost in the financial statements of 
NetComm.  Dividends received from associates are recognised 
in the parent entity’s profit or loss when its right to receive the 
dividend is established.
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2	 Revenue and other income from operations

2017 2016

$000 $000

REVENUE

Sales revenue 107,579 85,135

107,579 85,135

OTHER REVENUE

Other revenue - 25

- 25

TOTAL REVENUE 107,579 85,160

3	 Expenses
Included in expenses are the following specific items:

2017 2016

$000 $000

Distribution and selling costs 1,347 874

Insurance expenses 728 469

Legal and professional fees 1,448 1,183

Travel expenses 2,154 1,773

Contractor costs 906 752

TOTAL ADMINISTRATIVE EXPENSES 6,583 5,051

2017 2016

$000 $000

Advertising and marketing 467 516

Property expenses 2,535 1,315

Other expense 2,375 1,842

TOTAL OTHER EXPENSES 5,377 3,673

(b) Other expenses

Included in expenses are the following specific items.

(a) Administrative expenses

c)	 Depreciation, amortisation and impairments	

2017 2016

$000 $000

Depreciation of property, plant and equipment (Note 10(b)) 2,782 955

Amortisation of intangible assets (Note 13(b)) 5,551 2,873

Amortisation of contract assets (Note 11(b)) 113 -

TOTAL DEPRECIATION, AMORTISATION AND IMPAIRMENTS 8,446 3,828
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d)	 Auditor’s remuneration
Grant Thornton is the auditor of the Group.  Amounts received or due and receivable by Grant Thornton are detailed below:

2017 2016

$ $

Auditing or reviewing the financial statements 131,270 114,750

Taxation services 81,782 25,879

Leadership, Talent and Cultural roll out services 197,010 -

Advisory services  55,001 25,044

TOTAL AUDITORS’ REMUNERATION 465,063 165,673

e)	 Rental expenses on operating leases

2017 2016

$000 $000

Minimum lease payments 2,151 1,097

f)	 Finance costs

2017 2016

$000 $000

     Bank borrowings 6 270

     Finance leases 3 4

TOTAL FINANCE COSTS 9 274

4	 Income Tax Expense

(a)	 Income tax recognised in profit or loss

2017 2016

$000 $000

I) TAX EXPENSE COMPRISES:

Current tax benefit (5,019) (576)

Deferred tax expense relating to the origination and reversal of temporary differences 2,820 794

(Over)/under provision for tax in prior year (236) (113)

INCOME TAX (BENEFIT)/EXPENSE (2,435) 105

II) INCOME TAX RECOGNISED IN OTHER COMPREHENSIVE INCOME

Income tax relating to components of other comprehensive income 11 (11)

TOTAL INCOME TAX (BENEFIT)/EXPENSE (2,424) 94F
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(b)	 The prima facie income tax expense on pre-tax accounting profit from continuing operations and other 
comprehensive income reconciles to the income tax expense in the financial statements as follows:

2017 2016

$000 $000

I) AMOUNTS RECOGNISED IN PROFIT OR LOSS

Net (loss)/profit before tax (4,229) 2,132

Tax at the Australian tax rate of 30% (1,269) 640

- Non-deductible expenses 22 12

- Share appreciation rights 97 201

- Differential in overseas tax rates 13 6

- Other items 2 53

- (Over)/Under provision for tax in prior years (236) (113)

- Research & Development tax concession (1,064) (694)

INCOME TAX (BENEFIT)/EXPENSE (2,435) 105

II) AMOUNTS RECOGNISED IN EQUITY

Net change in the fair value of cash flow hedges 35 (35)

35 (35)

Tax at the Australian tax rate of 30% 11 (11)

TOTAL AMOUNTS RECOGNISED IN EQUITY 11 (11)

(c)	 Deferred tax assets/(liabilities) arise from the following:

Opening balance Charged to income Charged to other 
comprehensive income

Closing balance

2017 $000 $000 $000 $000

Unused tax losses/credit 7,949 5,370 - 13,319

Temporary differences

Accrued expenses 105 94 - 199

Provisions 498 181 - 679

Inventory & Warranty 303 222 - 525

Intangibles and Other (3,452) (3,317) - (6,769)

Cash flow hedges 11 - (11) -

Total deferred tax assets 5,414 2,550 (11) 7,953F
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Opening balance Charged to income
Charged to other 

comprehensive income
Closing balance

2016 $000 $000 $000 $000

Unused tax losses/credit 6,325 1,624 - 7,949

Temporary differences

Accrued expenses 183 (78) - 105

Provisions 292 207 - 499

Inventory & Warranty 148 155 - 303

Intangibles and Other (2,375) (1,078) - (3,453)

Cash flow hedges - - 11 11

Total deferred tax assets 4,573 830 11 5,414

5	 Dividends
No dividends were paid during the year-ended 30 June 2017 (2016: Nil). 

2017 2016

 $000 $000

Balance of franking account 592 592 

Balance of franking account at period end adjusted for franking credits arising from dividends recognised as receivables, and 
franking debits arising from payment of proposed dividends, and franking credits that may be prevented from distribution in 
subsequent financial years.

6	 Cash and Cash Equivalents

a)	 Cash on hand

2017 2016

$000 $000

Cash on hand 1 2

Cash at bank 22,124 36,512

22,125 36,514

b)	 Effective interest rate
These funds are bearing floating interest rates of between 0.05% and 3.05% (2016: 0.05% to 3.05%).

Cash at the end of the financial year as shown in the statement of cash flows is reconciled to items in the statement of financial 
position as follows:

2017 2016

$000 $000

Cash and bank balances 7,929 4,514

Short-term bank deposits 14,196 32,000

22,125 36,514
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7	 Trade and Other Receivables
2017 2016

$000 $000

Trade receivables (i) 22,717 14,588

Allowance for doubtful debts (7) (57)

22,710 14,531

(i)	 The average credit period on sales of goods and rendering of services is 45 days, although a few customers have End 
of Month 45 day terms. No interest is charged on overdue receivables. An allowance has been made for estimated 
unrecoverable trade receivable amounts arising from the past sale of goods and rendering of services, determined by 
reference to past default experience. The Group will also consider any change in the quality of the trade receivable from the 
date credit was initially granted up to the reporting date. Before accepting any new customers, the Group obtains third party 
references to assess the potential customer’s credit quality and define the credit limits by customer.

2017 2016

$000 $000

AGING OF PAST DUE BUT NOT IMPAIRED

30-60 Days 6 19

60-90 Days 13 42

90+ Days 5 -

24 61

The Group’s trade receivables that are past due but not impaired were $24,007 (2016: $61,444) as at the reporting date.  The 
Group has not recognised an impairment provision as there has not been a significant change in the credit quality and the 
amounts are still considered recoverable. The Group does not hold any collateral over these balances. The average age of these 
past due receivables is 78 days (2016: 65 days).

2017 2016

$000 $000

MOVEMENT IN THE ALLOWANCE FOR DOUBTFUL DEBTS

Balance at the beginning of the year 57 71

(Decrease) in allowance for impairment (50) (14)

Balance at the end of the year 7 57

2017 2016

$000 $000

AGING OF IMPAIRED RECEIVABLES

0-30 Days - -

30-60 Days - -

60+ Days 7 57

7 57
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8	 Inventories
2017 2016

$000 $000

CURRENT

Raw materials and stores 4,479 2,210

Communication modules 2,005 2,074

Finished goods 8,160 6,357

Goods in transit 4,395 1,925

Provision for Stock Obsolescence (1,802) (1,046)

Total Inventories 17,237 11,520

9	 Other Assets
2017 2016

$000 $000

CURRENT

Prepayments 4,911 2,006

Deposits and bonds 164 164

5,075 2,170

10	 Property, Plant and Equipment

(a) 	 Summary of property, plant and equipment

2017 2016

$000 $000

PLANT AND EQUIPMENT

At cost 9,651 7,642

Less accumulated depreciation (5,558) (4,756)

Total plant and equipment 4,093 2,886

LEASED PLANT AND EQUIPMENT

At cost 1,028 1,028

Less accumulated amortisation (911) (888)

Total leased plant and equipment 117 140

LEASEHOLD IMPROVEMENTS

At cost 2,865 1,136

Less accumulated amortisation (704) (313)

Total leasehold improvements 2,161 823

DEVELOPMENT ASSETS

At cost 8,263 1,839

Less accumulated amortisation (2,775) (1,209)

Total development assets 5,488 630

Total property, plant and equipment 11,859 4,479
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(b) 	 Movements in carrying amounts

Plant and 
equipment

Leased plant and 
equipment

Leasehold 
improvements

Development 
assets

Total

$000 $000 $000 $000 $000

2017

Balance at the beginning  
of the year

2,886 140 823 630 4,479

Additions 2,005 - 1,729 6,424 10,158

Net foreign currency translation 4 - - - 4

Depreciation expense (802) (23) (391) (1,566) (2,782)

Carrying amount at the end of 
the year

4,093 117 2,161 5,488 11,859

2016

Balance at the beginning of the 
year

1,231 163 10 394 1,798

Additions 2,107 - 907 741 3,755

Disposals - - - (119) (119)

Depreciation expense (452) (23) (94) (386) (955)

Carrying amount at the end  
of the year

2,886 140 823 630 4,479

11	 Revenue from Contracts with Customers

(a)	 Disaggregation of revenues
The Group derives revenues from the transfer of goods and services at a point in time mainly from the following segments and 
geographical regions:

Segment revenues:

Broadband Business M2M Business Total Revenues

  Australia & NZ Overseas Australia Overseas

$000 $000 $000 $000 $000

2017 TIMING OF REVENUE RECOGNITION

At a Point in time revenues 21,273 - 69,371 16,935 107,579

Over Time - - - - -

   

2016 TIMING OF REVENUE RECOGNITION

At a Point in time revenues 26,406 - 52,732 5,997 85,135

Over Time - - - - -F
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(b)	 Contract assets and liabilities	
In accordance with AASB 15 paragraphs 91 and 95, the Group recognises as an asset the eligible costs of obtaining and fulfilling 
contracts with customers.

The following is an analysis of the costs that the Group has recognised as an asset at 30 June 2017. The costs mainly consist of 
employee costs. These costs would not have been incurred if the contract(s) had not been obtained and have been incurred in 
order to satisfy the performance obligations of the contracts. Prior to the adoption of AASB 15 such costs were recognised as 
expenses in the Statement of Profit or Loss and Other Comprehensive Income. 

2017 2016

$000 $000

I) CONTRACT ASSETS

Costs incurred to obtain a contract (i) 1,748 1,798

Costs incurred to fulfil contracts (ii) 2,209 1,102

TOTAL CONTRACT ASSETS 3,957 2,900

The Group has a total capitalised value of $3,957,000 for the year ended 30 June 2017 as contracts assets, the assets value has 
increased by approximately $1,057,000 compared to the year ended 30 June 2016 and the increase is mainly in relation to the 
costs further incurred to fulfil the contract. The contract has gone live and the Group has started generating and recognised 
revenues during the year in relation to the assets capitalised.

(i) Costs incurred to obtain a contract

2017 2016

$000 $000

Asset recognised in relation to incremental costs incurred to obtain a contract 1,798 1,798

Amortisation and impairment loss recognised as cost of providing services during the period (50) -

TOTAL COSTS INCURRED TO OBTAIN A CONTRACT 1,748 1,798

(ii) Costs incurred to fulfil contracts

2017 2016

$000 $000

Asset recognised from costs incurred to fulfil a contract 2,272 1,102

Amortisation and impairment loss recognised as cost of providing services during the period (63) -

TOTAL COSTS INCURRED TO FULFIL A CONTRACT 2,209 1,102

The contract assets are amortised on a straight-line basis over the term of the specific contract the costs relate to, consistent with 
the pattern of recognition of the associated revenue.
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On target volume discounts and rebates are offered to certain 
customers in the Company’s broadband business, for the year 
ended 30 June 2017 there were no contract liabilities as the 
Group has discontinued the practice of offering rebates and 
have settled rebates accrued in the previous periods.

Accounting Policies and significant judgements
The Group early adopted AASB 15 from July 1 2015 and 
started to recognise assets in relation to costs it incurs in 
obtaining and fulfilling material contracts. These costs would 
have been expensed as incurred prior to the adoption of the 
standard.

The Group manufactures and sells a range of broadband, fixed 
wireless and M2M products and recognises the revenue at a 
point in time when the goods are shipped to the customers. 
The average credit period on sales of goods and rendering 
of services is 45 days, although a few customers have EOM 
45 day terms. No interest is charged on overdue receivables. 
Once the Group commences to generate material revenues 
from the contract it is at this point the contract assets will 
become unconditional and the Group will start to amortise the 
assets on a straight line basis, consistent with the pattern of 
recognising the associated revenues.

For the period ending 30 June 2017, the Group has assessed 
the value of the recognised assets for impairment and is of the 
view that the associated contract is of significant value and that 
the value of the assets will be completely recovered based on 
forecast revenues and net cash flows from the contract. There 
are no impairments required.
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12	 Goodwill

2017 2016

$000 $000

GROSS CARRYING AMOUNT

Balance at beginning of financial year 896 896

Balance at end of financial year 896 896

NET BOOK VALUE

At the beginning of the financial year 896 896

At the end of the financial year 896 896

(a)	 Impairment testing
All Goodwill has arisen from acquisitions made during prior financial years.

The Group assessed the recoverable amount of goodwill by applying a value in use (“VIU”) model for each identified cash-
generating unit.  The recoverable amounts of the cash-generating units were determined based on past experience and 
expectations for the future, utilising both internal and external sources of data and relevant industry trends.

For the purpose of annual impairment testing, goodwill has been allocated for impairment testing purposes to the following 
cash-generating units (CGU’s) representing the goodwill that arose in the acquisition of each business: 

2017 2016

$000 $000

M2M business 766 766

Broadband business 130 130

Network Termination Devices (NTD) - -

896 896
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(b)	 Key assumptions used
The following describes the key assumptions on which the 
Group has based its cash flow projections when determining 
VIU relating to the cash-generating units.

M2M Business

Cash flows:

The VIU calculations use after tax cash flow projections based 
on actual operating results and financial forecasts for the 
next four years which have been approved by management.  
These forecasts are based on management’s best estimates 
to determine income, expenditure and cash flow for the M2M 
business.  The present value of the expected cash flows of 
each CGU is determined by applying a discount rate.

Growth rates:

The primary assumptions underlying the cash flow projections 
for impairment testing include revenue growth in excess of 
40% based on company’s financial budgets and outlook for 
FY19 and significant forecast growth in FY20 and flat growth 
in FY20 (FY17 actual growth greater than 40%).  The increase 
against the prior year is due to increased focus on Company’s 
international M2M business.

Discount rates:

Discount rates used are the pre-tax weighted average cost of 
capital (“WACC”) with appropriate adjustments for the risk 
profile relating to each CGU. Having assessed the risk specific 
to each CGU, management has applied a WACC of 10.0% 
(2016: 10%) to each CGU on the basis that the risk will fall 
within a similar range across all CGUs. 

Broadband Business

Cash flows:

The VIU calculations use after tax cash flow projections based 
on actual operating results and financial forecasts for the 
next four years which have been approved by management.  
These forecasts are based on management’s best estimates 
to determine income, expenditure and cash flow for the 
broadband business.

Growth rates:

The primary assumptions underlying the cash flow projections 
for impairment testing include steady run rate revenues with 
a growth in excess of 10% budgeted in FY18 and similar 
revenues projections are applied during FY19-FY21. FY17 had 
a decrease in revenues of 19% compared to last year due to 
slowdown in sales of powerline devices to a key Australian 
customer. The broadband business had steady growth in New 
Zealand market

Discount rates:

Discount rates used are the post-tax WACC with appropriate 
adjustments for the risk profile relating to each CGU. Having 
assessed the risk specific to each CGU, management has 
applied a WACC of 10.0% (2016: 10%) to each CGU on the 
basis that the risk will fall within a similar range across all CGUs. 

Network Termination Devices (NTD)
The Group has no Goodwill allocated to its NTD business. 

(c)	 Impairment of goodwill
Management believes that any reasonably possible change in 
the above key assumptions on which recoverable amounts are 
based would not cause the aggregate amount to exceed the 
recoverable amount of the CGUs.

There was no impairment of goodwill during the year  
(2016: Nil).
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13	 Other Intangible Assets

(a) 	 Summary of intangible assets

2017 2016

$000 $000

PRODUCT DEVELOPMENT COSTS

Cost 38,863 26,429

Accumulated amortisation (18,940) (13,678)

Net carrying value 19,923 12,751

COMPUTER SOFTWARE

Cost 1,844 1,181

Accumulated amortisation (1,216) (932)

Net carrying amount 628 249

OTHER INTANGIBLES

Cost 2,470 2,470

Accumulated amortisation (2,470) (2,466)

Net carrying amount - 4

TOTAL 20,551 13,004

(b)	 Movements in carrying amounts

Product development 
costs

Computer software Other intangibles Total

$000 $000 $000 $000

2017

Balance at the beginning  
of the year

12,751 249 4 13,004

Additions 12,435 658 - 13,093

Net foreign currency translation 
differences

- 5 - 5

Amortisation (5,263) (284) (4) (5,551)

Carrying amount at year end 19,923 628 - 20,551

2016

Balance at the beginning  
of the year

8,600 84 10 8,694

Additions 6,936 247 - 7,183

Amortisation (2,785) (82) (6) (2,873)

Carrying amount at year end 12,751 249 4 13,004
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14	 Trade and Other Payables
2017 2016

$000 $000

CURRENT UNSECURED LIABILITIES

Trade payables (i) 27,744 9,066

Sundry payables and accrued expenses 5,849 3,056

Total current trade and other payables 33,593 12,122

(i)	 The average credit period on purchases of certain goods from various Asian countries is between 45-60 days, although 
some request payment in advance of shipment. No interest is charged on overdue payables. The Group has financial risk 
management policies in place to ensure that all payables are paid within the credit timeframe.

15	 Borrowings
2017 2016

$000 $000

CURRENT - SECURED

Finance lease (i) 55 25

Bank loan (ii) - -

Total current borrowings 55 25

NON-CURRENT - SECURED

Finance lease - 55

Bank loan (ii) - -

Total non-current borrowings - 55

Total borrowings 55 80

(i) 	 The finance lease is secured against the underlying finance lease asset.  Refer to Note 22 b(ii) for further details of this 
borrowing.

(ii)	 As at 30 June 2017, the Company had facilities with HSBC as outlined below.  These facilities are secured by a General 
Security Agreement with a fixed and floating charge over all assets and liabilities of NetComm Wireless Limited.  
•	 AUD 7 Million bank loan. Interest is charged at 4.77% per annum.

•	 USD 7.2 Million Debtor Finance. Interest is charged at a base rate plus margin.

•	 AUD 1 Million Debtor Finance. Interest is charged at a base rate plus margin.
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16	 Employee Benefits
2017 2016

$000 $000

CURRENT

Employee entitlements 2,195 1,280

NON - CURRENT

Employee entitlements 453 425

Total provisions 2,648 1,705

17	 Other Liabilities
2017 2016

$000 $000

CURRENT

Other 388 212

388 212

18	 Issued Capital
2017 2016

$000 $000

146,329,906 (2016: 146,329,906) Ordinary shares - paid up no par value 65,059 65,059

(a)	 Movements in issued and paid up ordinary share capital of the company	

2017 2016 2017 2016

No. No. $000 $000

At the beginning of the 
reporting period

146,329,906 129,049,890 65,059 15,432

Shares issued 28/4/2016 - 16,949,152 - 48,651

Shares issued 27/5/2016 - 330,864 - 976

At reporting date 146,329,906 146,329,906 65,059 65,059

Changes to the then Corporations Law abolished the authorised capital and par value concept in relation to share capital from 
1 July 1998. Therefore, the Company does not have a limited amount of authorised capital and issued shares do not have a par 
value. Ordinary shares confer on their holders the right to participate in dividends and/or capital returns declared by the board 
and an entitlement to vote at any general meeting of the Company.F
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19	 Reserves

(a)	 Movements in options & share rights reserve

2017 2016

$000 $000

Balance at the beginning of the year 1,067 396

Transfer to share rights reserve 322 671

Balance at the end of the year 1,389 1,067

(b)	 Movements in foreign currency translation reserve

2017 2016

$000 $000

Balance at the beginning of the year 587 189

Exchange difference on translation of foreign operations (268) 398

Balance at the end of the year 319 587

(c)	 Movements in foreign exchange hedging reserve

2017 2016

$000 $000

Balance at the beginning of the year (24) -

Net change in the fair value of cash flow hedges 35 (35)

Reclassified to profit and loss account - -

Tax expense (11) 11

Balance at the end of the year - (24)

The hedge reserve comprises the effective portion of the cumulative net change in the fair value of cash flow hedging 
instruments, net of tax, related to hedged transactions that have not yet occurred. 

The cumulative deferred gain or loss on the hedge is recognised in other comprehensive income and included within the cash 
flow hedge reserve in equity.

If a forecast transaction is no longer expected to occur or if the hedging instrument becomes ineffective, any related gain or loss 
recognised in other comprehensive income is transferred immediately to profit and loss.
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20	 Fair Value Measurement
The Group’s financial assets and financial liabilities measured 
and recognised at fair value at 30 June 2017 on a recurring 
basis are as follows:

•	 Forward contracts as at 30 June 2017:  Nil (2016: 440,000).

AASB 13 requires disclosure of fair value measurements by 
level of the fair value hierarchy. NetComm Wireless Limited’s 
cash flow hedges are classed as level 2 as the inputs for fair 
value measurement are based on observable market data 
(observable inputs).

Measurement of fair value of forward contracts:

The Group’s foreign currency forward contracts are not traded 
in active markets. The fair values of most of these contracts are 

estimated using a valuation technique that maximises the use 
of observable market inputs, e.g. market exchange and interest 
rates and are included in Level 2 of the fair value hierarchy.

The Group did not measure any financial assets or financial 
liabilities at fair value on a non-recurring basis as at 30 June 
2017 (2016: Nil).

21	 Contingent Liabilities
The Group has provided certain guarantees totalling 
$1,260,972 for performance bonds as at 30 June 2017 (2016: 
$647,639).

There were no other contingent liabilities in existence at 30 
June 2017 requiring disclosure in the financial statements.

22	 Commitments

(a) 	 Capital expenditure commitments
As at 30 June 2017, the Group is committed to purchase plant and equipment of $777,031 (2016: $4,096,230)

(b)	 Expenditure commitments

i)	 Non-cancellable operating lease commitments

2017 2016

$000 $000

Not longer than 1 year 2,610 1,546

Longer than 1 year and not longer than 5 years 4,218 2,788

6,828 4,334

The Group leases its offices in Australia and other countries under operating leases. Leases generally provide the right of renewal 
at which time all terms are renegotiated. Lease payments comprise a base amount and in some cases an incremental contingent 
rental. Contingent rents are normally based on movements in the CPI or market reviews.

ii)	 Finance lease commitments

2017 2016

$000 $000

Not longer than 1 year 57 28

Longer than 1 year and not longer than 5 years - 57

Minimum future lease payments 57 85

Less future finance charges (2) (5)

Present value of minimum lease payments 55 80

INCLUDED IN THE FINANCIAL STATEMENTS:

Current borrowings (Note 15) 55 25

Non - current borrowings (Note 15) - 55

55 80

Finance leases relate to a motor vehicle. The Group has the option to purchase the motor vehicle at the conclusion of the lease 
arrangements. The Group’s obligation under finance leases are secured by the lessor’s title to the leased assets.
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23	 Cash Flow Information

Reconciliation of cash flow from operations with profit after income tax	

2017 2016

$000 $000

(LOSS) / PROFIT FOR THE YEAR (1,794) 2,027

NON-CASH FLOWS IN (LOSS)/PROFIT:

Depreciation and amortisation 8,446 3,828

Interest received (639) (145)

Change in the fair value of cash flow hedges 24 (24)

Foreign exchange translation differences (268) 398

Share rights reserve 322 671

7,885 4,728

CHANGES IN OPERATING ASSETS AND LIABILITIES:

(Increase) in trade and other receivables (8,179) (884)

(Increase) in inventories (5,717) (1,396)

(Increase) in other assets (3,962) (3,765)

(Increase) in deferred tax assets (2,539) (263)

Increase/(Decrease) in trade and other payables 21,471 (2,652)

Increase/(Decrease) in other liabilities 140 (245)

Increase in provisions 943 458

NET CASH PROVIDED BY / (USED IN) OPERATING ACTIVITIES 8,248 (1,992)

24	 Related Party Transactions

There were no related party transactions other than transactions with Key Management Personnel.

2017 2016

$ $

Short term benefits 3,119,489 2,904,242

Post-employment benefits 190,980 153,522

Other long term benefits 88,396 68,708

Share-based payments 597,263 640,612

Termination benefits - -

TOTAL 3,996,128 3,767,085

Further information on remuneration of key management personnel can be found in the remuneration report within the  
Directors’ Report.

During the period NetComm Wireless Limited executed an agreement with nbn for the supply of Distribution Point Units (DPUs) 
in the nbn FTTC network. Mr Justin Milne is the Chairman of NetComm Wireless Limited and a Director of the nbn. Mr Milne 
recused himself from the Board meeting for the period of time whereby the Directors approved the section of this contract.
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25	 Share-Based Payments

(a) 	 Share Appreciation Rights
At the Company’s Annual General Meeting on 18 November 
2015, the shareholders approved the implementation of a 
Long Term Incentive Plan based on the issuance of Share 
Appreciation Rights (“SAR’s”).

A Share Appreciation Right has the potential to provide an 
economic benefit similar to a share option. Upon exercise the 
Participant realises a gain equal to the amount by which the 
underlying share price has appreciated since the right was 
granted. If, the Company’s share price does not appreciate 
over the relevant period, a Participant’s entitlement on vesting 
and exercise of their Share Appreciation Rights will be nil.

Vesting & Exercise Conditions:

The SAR’s automatically vest on the date which is 3 years 
from their date of issue. The only vesting condition is that the 
recipients have to remain an employee of the Company for the 
vesting period of three years.

Share Appreciation Rights may be exercised within 12 months 
from their Vesting Date, if on their exercise date:

•	 the Share Appreciation Right has vested in accordance 
with the Rules;

•	 the Exercise Reference Price exceeds the Base Price; and

•	 the Share Appreciation Right has not lapsed under the 
Rules, where:

Base Price means, in respect of a share, the Market Value of 
the Share on the date of an Offer; and

Exercise Reference Price means the Market Value of the Shares 
on the exercise date.

Lapsing and forfeiture of Share Appreciation Rights

Subject to the absolute discretion of the Board and to the 
terms of the Offer made to a Participant, and unless the Rules 
on death, permanent disability or bona fide redundancy 
apply (summarised below), the Participant’s rights in relation 
to any Share Appreciation Rights issued to that Participant 
will lapse immediately and all rights in respect of those Share 
Appreciation Rights will thereupon be lost if:

a.	 Participant ceases to be an Eligible Employee (including, 
without limitation, resignation or redundancy);

b.	one or more Conditions in an Offer of Share 
Appreciation Rights is not satisfied or waived by the 
Board in its absolute discretion or otherwise cannot be 
satisfied by the relevant Vesting Date;

c.	 the Share Appreciation Rights are forfeited pursuant to 
the Plan Rules; or

d.	The Share Appreciation Rights are not exercised by 
11:59pm (AEST) on the last date of the Exercise Period.

Notwithstanding any other provision of the Rules, unless 
otherwise determined by the Board, a Participant (and any 
person claiming through him or her) will forfeit any Share 
Appreciation Rights they hold if:

a.	 the Participant is dismissed by a company in the Group 
for cause, including unlawful or serious misconduct, as 
determined by the Board in its absolute discretion;

b.	 in the Board’s reasonable opinion the Participant acts 
fraudulently or dishonestly, is in serious breach of 
duty (under a contract or otherwise) to the Company 
or Group, or commits any act of harassment or 
discrimination;

c.	 in the Board’s reasonable opinion, the Participant has 
brought the Company into serious disrepute; or

d.	The Participant is in material breach of the Rules.

F
or

 p
er

so
na

l u
se

 o
nl

y



Notes to the financial statements
For the Year Ended 30 June 2017

55Annual Financial Report 2017

Issuance of SAR’s

On December 8, 2015 the Company issued a total of 2,200,000 Share Appreciation Rights (SAR’s) to Key Management Personnel 
and other employees at a “Base” price of $2.98.

Details of Share Appreciation Rights (SAR) held directly, indirectly or beneficially by key management personnel and their related 
parties are as follows:

Position Balance on 
1 July 2016

Fair Value 
of SAR’s 

on date of 
grant 

SAR’s 
granted 

during the 
year

SAR’s 
Exercised

SAR’s 
Lapsed

Remaining 
Fair Value 
of SAR’s 

as at grant 
date

Balance at 
30 June 

2017

% 
 Vested at 
30 June 

2017

D Stewart1 CEO1 1,000,000 $1,628,898 - - (1,000,000) - - 0%

K Sheridan2 CEO2 500,000 $814,449 - - - $814,449 500,000 0%

S Collins CTO 500,000 $814,449 - - - $814,449 500,000 0%

M Cornelius R&D Director 100,000 $162,890 - - - $162,890 100,000 0%

Total 2,100,000 $3,420,686 - - (1,000,000) $1,791,788 1,100,000

1	 David Stewart retired on 23rd December 2016 and the SAR’s issued to him were lapsed.

2	 Ken Sheridan appointed as Interim CEO on 23rd December 2016 and CEO on 24th February 2017.

The Fair Value of the SAR’s on Date of Grant is a non-cash accounting expense that will be recognised on a straight line basis 
over the vesting period of three years. An expense of $321,951 (2016: $671,118) was recorded during the year. 

26	 Retirement Benefit Obligations

Superannuation commitments:
The Group provides employees with access to external superannuation plans that provide benefits on retirement, resignation, 
disability or death. This is a defined contribution plan.

27	 Earnings per Share
2017 2016

$000 $000

EARNINGS RECONCILIATION

Net (loss)/profit for the year (1,794) 2,027 

Basic and diluted earnings (1,794) 2,027 

2017 2016

Weighted average number of ordinary shares used as the denominator No. No.

Number for basic earnings per share 146,329,906 132,045,216

Number for diluted earnings per share 146,329,906 132,045,316

2017 2016

Earnings per share Cents Cents

Basic earnings per share (1.23) 1.54 

Diluted earnings per share (1.23) 1.54 
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28	 Financial Instruments

Short Term Rating Maximum Exposure

A-1+ AUD $10 million

A-1 AUD $5 million

B)	 Portfolio Management & Approved Instruments

The Group portfolio has the following structural constraints 
and securities purchased on behalf of Group will be based on 
the investment framework and comprise the following asset 
classes only:

Investment Terms Approved Instruments

Maximum 90 Days •	 11am Cash

•	 Term Deposits

•	 Bank Bills

•	 Negotiable Certificates  
of Deposit

(c)	 Foreign Currency Risk Management 
The Group is mainly exposed to US dollars (USD) and EUROS 
(EUR), (2016: US dollars).

The Group undertakes certain transactions denominated 
in foreign currencies that are different from the functional 
currency of the respective entities undertaking the transactions, 
hence exposures to exchange rate fluctuations arise. 

Exchange rate exposures are managed within approved 
policy parameters utilising hedges. The group has developed 
an FX hedging strategy to manage its Foreign Exchange 
Risk on future purchases using FX Forwards and swaps. The 
strategy is to use USD FX Forwards as a hedge against future 
USD purchases related to its AUD revenues. The aim is to 
reduce the variability in the AUD cash flows arising from USD 
denominated purchases consisting of firm commitments 
and highly probable forecast transactions. Any gains or 
losses on revaluing of the forwards are recognised in Other 
Comprehensive Income and shown in the balance sheet in 
Equity as a “Foreign Exchange Hedging Reserve”. The amount 
in this reserve is reversed to the Profit and Loss Account when 
the forwards are settled.

At balance date there were no exchange contracts outstanding 
(2016: $4.4 million).

In order to avoid exposure to significant foreign exchange 
gains or losses on revaluation of USD borrowings, the Group 
continues to denominates its borrowings in AUD. All other

(a)	 Capital risk management	
The Group manages its capital to ensure that entities in 
the Group will be able to continue as a going concern 
while maximising the return to stakeholders through the 
optimisation of the debt and equity balance. The group’s 
overall strategy is to focus on the ANZ Broadband and global 
M2M sector.

The Group has continued to be debt free and has more than 
$22 million in Cash balances at the end of financial year. The 
Group has banking facilities in place to fund any opportunity 
that might require significant and immediate appropriate debt 
finance. The current capital structure of the Group consists of 
cash and cash equivalents and equity attributable to equity 
holders of the parent, comprising issued capital, reserves and 
accumulated losses. Operating cash flows are used to maintain 
and expand the Group’s assets as well as to pay for operating 
expenses, including tax liabilities.

(b)	 Financial Risk Management Objectives
The Group’s activities expose it to a variety of financial risks: 
market risk (including foreign currency and interest rate risk), 
credit risk, liquidity risk including counter-party risk. The 
Group’s overall risk management program focuses on the 
unpredictability of financial and exchange rate markets and 
seeks to minimise potential adverse effects on the Group’s 
performance.

Risk management is carried out by the Board of Directors 
through the Audit and Risk Management Committee 
and during the last financial year Group incorporated an 
“Investment Policy” defining the framework for investing the 
surplus funds. The objective of the policy is to:

a.	 Enhance the return on surplus cash within acceptable 
levels of risk/return exposure.

b.	Mitigate the credit and liquidity risks that Group is 
exposed to through investment activities.

The policy defines:

A)	 Counterparty Credit Framework

Group has to comply with the credit guidelines based on the 
S&P ratings for each counterparty. Exposure to an individual 
counterparty is restricted, in terms of the credit limit tables 
detailed below, by their S&P rating so that single entity 
exposure is limited. The individual counterparty credit limit 
structure is as follows:
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foreign currency denominated financial assets and liabilities 
which expose the Group to currency risk are disclosed below. 
The amounts shown are those reported to key management 
translated into AUD at the closing rate 0.7692. (2016: 0.7426).

The carrying amount of the Group’s foreign currency 
denominated monetary assets and monetary liabilities at the 
reporting date that are denominated in a currency that is 
different to the functional currency of the respective entities 
holding the monetary assets and liabilities are as follows:

Closing rate Liabilities Assets

2017 2016 2017 2016 2017 2016

$ $ $ $ $ $

US Dollars 0.7692 0.7426 18,570,314 8,242,994 18,822,126 13,507,903

EUROS 0.6730 0.6699 - - 1,228,365 244,904

18,570,314 8,242,994 20,050,491 13,752,807

Foreign currency sensitivity analysis

The Group is mainly exposed to US dollars (USD) & Euros (EUR) 

The following table details the Group’s sensitivity to a 10% 
increase and decrease in the Australian dollar against the 
relevant foreign currencies (arising from monetary assets and 
liabilities held at balance date in a currency different to the 

functional currency of the respective entities holding the assets 
or liabilities), which represents management’s assessment of 
the possible change in foreign exchange rates. 

The sensitivity analysis includes only outstanding foreign 
currency denominated monetary items (including liabilities for 
goods in transit) and adjusts their translation at a period end 
for a 10% change in foreign currency rates. 

Profit or Loss

2017 2016

$ $

US Dollars 36,374 584,990

EUROS (202,801) (40,620)

The foreign exchange impact in the table is attributable to the 
exposure outstanding on USD receivables and borrowings and 
EUR receivables at year end in the Group. In management’s 
opinion, the above sensitivity analysis is representative of the 
inherent foreign exchange risk during the course of the year.

The Group includes a New Zealand subsidiary whose 
functional currency is different to the Group’s presentation 
currency. As stated in the Group’s Accounting Policies per 
Note 1(c), on consolidation the assets and liabilities of this 
entity are translated into Australian dollars at exchange rates 
prevailing on the reporting date. The income and expenses of 
this entity are translated at the average exchange rates for the 
period. Exchange differences arising are classified as equity 
and are transferred to a foreign exchange translation reserve. 

The Group’s future reported other comprehensive income 
could therefore be impacted by changes in rates of exchange 
between the Australian Dollar and the New Zealand Dollar.

The following table details the Group’s sensitivity to a 10% 
increase and decrease in the Australian dollar against the 
relevant foreign currencies arising from translation of foreign 
operations. A positive number indicates an increase in 
other comprehensive income where the Australian dollar 
weakens against the respective currency. For a strengthening 
of the Australian dollar against the respective currency 
there would be an equal and opposite impact on the other 
comprehensive income and other equity, and the balances 
below would be negative.

Other comprehensive 
income

2017 2016

$ $

New Zealand Dollars 45,022 44,875 

F
or

 p
er

so
na

l u
se

 o
nl

y



Notes to the financial statements
For the Year Ended 30 June 2017

58

(c)	 Interest Rate Risk Management
The Group is exposed to interest rate risk as the parent entity 
borrows funds at floating interest rates. The Group does not 
hedge this risk through derivatives such as interest rate swaps.

The Group’s exposure to interest rates on financial assets and 
financial liabilities are detailed in the liquidity risk management 
section of this note.

(d)	 Interest rate sensitivity analysis
The sensitivity analysis below has been determined based on 
a 50 basis point change in interest rates taking place at the 
beginning of the financial year and held constant throughout the 
reporting period, which represents management’s assessment 
of the possible change in interest rates. At reporting date, if 
interest rates had been 50 basis points higher or lower and all 
other variables were held constant, the Group’s net profit would 
increase/(decrease) by $150,578 (2016: increase/(decrease) by 
$46,814). This is mainly attributable to the Group’s exposure to 
interest rates on its variable rate borrowings.

(e)	 Credit Risk Management
Credit risk refers to the risk that a counterparty will default 
on its contractual obligations resulting in financial loss to the 
Group. The Group has adopted a policy of only dealing with 
creditworthy counterparties. The Group uses publicly available 
financial information and its own trading record to rate its major 
customers. The Group’s exposure and the credit ratings of its 
counterparties are continuously monitored and controlled by 
counterparty limits that are reviewed and approved by the CFO. 
Trade receivables consist of a large number of customers, spread 
across diverse industries and geographical areas. Ongoing credit 

evaluation is performed on the financial condition of accounts 
receivable.

The Group has two major customers (Note 30) who generated 
around 60% (FY16: 59%) revenues to the Group. However, there is 
minimal credit risk arising from these customers based on these 
customers’ global presence and position, historical information 
and previous trading experience.

Other than the item noted above, the Group does not have any 
significant credit risk exposure to any single counterparty or any 
group of counterparties having similar characteristics. The credit 
risk on liquid funds is limited because the counterparties are 
banks with high credit-ratings assigned by international credit-
rating agencies. The carrying amount of financial assets recorded 
in the financial statements, net of any allowances for losses, 
represents the Group’s maximum exposure to credit risk. Refer 
further detail in Note 7.

(f)	 Liquidity Risk Management
Ultimate responsibility for liquidity risk management rests with 
the Board of Directors, who have built an appropriate liquidity 
risk management framework for the management of the Group’s 
short, medium and long term funding and liquidity management 
requirements. The Group manages liquidity risk by maintaining 
adequate reserves, banking facilities and reserve borrowing 
facilities by continuously monitoring forecast and actual cash 
flows and matching the maturity profiles of financial assets and 
liabilities. The Group also uses a trade payables finance facility to 
manage its liquidity risk.

The table below details the Company’s and the Group’s drawn 
and undrawn facilities.

Consolidated

2017 2016

$000 $000

Secured Bank Loan 7,000 7,000

Used at reporting date (Note 15) - -

Unused at reporting date 7,000 7,000

Unsecured Bank Loan - 4,000

Used at reporting date (Note 15) - -

Unused at reporting date - 4,000

Debtor Finance (AUD) 1,000 1,000

Surplus debtor receipts (Note 15) - -

Unused at reporting date 1,000 1,000

Debtor Finance (USD) USD 7,150 USD 3,400

Used at reporting date (Note 15) - -

Unused at reporting date USD 7,150 USD 3,400
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Liquidity and interest risk tables

The following tables detail the Group’s remaining contractual maturity for its non-derivative financial liabilities. The tables have 
been drawn up based on the undiscounted cash flows of financial liabilities based on the earliest date on which the Group can be 
required to pay. The table includes both interest and principal cash flows.

Consolidated

Weighted 
avg 

effective 
interest 

rate 

Less than 
1 month

1-3 
months

3 months 
-1 year

1-5 years 5+ years

% $000 $000 $000 $000 $000

2017

Non-interest bearing 0.00% 18,086 8,511 - - -

Finance lease liability 4.49% 2 5 50 - -

Variable interest rate instruments 4.88% - - - - -

Total 18,088 8,516 50 - -

2016

Non-interest bearing 0.00% 5,006 3,851 - - -

Finance lease liability 4.49% 3 4 21 57 -

Variable interest rate instruments 4.88% - - - - -

Total 5,009 3,855 21 57 57

The following tables detail the Group’s expected maturity for its non-derivative financial assets. The tables have been drawn up 
based on the undiscounted contractual maturities of the financial assets including interest that will be earned on those assets 
except where the Company/Group anticipates that the cash flow will occur in a different period based on the earliest date on 
which the Group can be required to pay. The table includes both interest and principal cash flows.

Weighted 
avg 

effective 
interest 

rate 

Less than 
1 month

1-3 
months

3 months 
-1 year

1-5 years 5+ years

% $000 $000 $000 $000 $000

2017

Non-interest bearing 0.00% 20,121 2,437 - - -

Variable interest rate instruments 2.17% 7,929 14,196 - - -

28,050 16,633 - - -

2016

Non-interest bearing 0.00% 10,727 3,634 171 - -

Variable interest rate instruments 1.22% 20,514 16,000 - - -

31,241 19,634 171 - -
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(g)	 Capital management policies and procedures
The Group’s capital management objectives are:

•	 to ensure the Group’s ability to continue as a going 
concern; and

•	 to provide an adequate return to shareholders.

The Group monitors capital on the basis of the carrying 
amount of equity plus its borrowings, less cash and cash 
equivalents as presented on the face of the statement of 
financial position.

The Group sets the amount of capital in proportion to 
its overall financing structure, i.e. equity and financial 
liabilities.  The Group manages the capital structure and 
makes adjustments to it in the light of changes in economic 
conditions and the risk characteristics of the underlying assets.  
In order to maintain or adjust the capital structure, the Group 
may adjust the amount of dividends paid to shareholders, 
return capital to shareholders, issue new shares, or sell assets 
to reduce debt.

Capital for the reporting periods under review is summarised 
as follows:

2017 2016

$000 $000

Borrowings (55) (80)

Cash and cash equivalents 22,125 36,514

Net Cash 22,070 36,434

Total equity 75,578 77,294

Net Borrowings to Equity ratio - -

(h)	 Fair Value of Financial Instruments
The fair value of financial assets and financial liabilities are 
determined as follows:

The fair value of financial assets and financial liabilities with 
standard terms and conditions and trade on active liquid 
markets are determined with reference to quoted market prices;

The fair value of other financial assets and financial liabilities 
are determined in accordance with generally accepted pricing 
models based on discounted cash flow analysis using prices 
from observable current market transactions.

The directors consider that the carrying amounts of financial 
assets and financial liabilities recorded at amortised cost in the 
financial statements approximate their fair values.

29	 Events after the Reporting Date
There has not arisen during the interval between the end of the 
reporting period and the date of this report any item, transaction 
or event of a material and unusual nature that has, in the opinion 
of the Directors of the Company, significantly affected or may 
significantly affect the operations of the consolidated entity, 
the results of those operations or the state of affairs of the 
consolidated entity in subsequent financial years.
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30	 Segment Reporting

The Group has two reporting segments: Machine to Machine 
(M2M) and Broadband business (Note 1 (z)). These reporting 
segments are monitored by the Group’s chief decision maker 
for the purposes of resource allocation and assessment of 
segment performance. 

The Broadband business segment supplies communication 
devices, that range from entry level gateways to high-
performance devices that support triple play services covering 
high-speed data transmission, multi HD/4K IPTV and over-
the-top video streaming as well as high quality VoIP phone 
calls. The Broadband business products combine the latest 
generation of WiFi with powerful wired networking and 
powerline options to amplify a fast and reliable connection to 
multiple devices throughout the home and office.

The M2M business segment division specialises in the 
development of leading Fixed Wireless broadband, wireless 
Machine-to-Machine (M2M)/Industrial IoT (Internet of Things) 
and Fibre and Cable to the distribution point (FTTdp / CTTdp) 
technologies sold to leading telecommunications carriers, 
core network providers, system integrators, government and 
enterprise customers worldwide. The M2M business also 
includes network terminating devices designed to advance 
global network performance, extend coverage and meet the 
complex demands of today’s M2M/Industrial IoT and national 
broadband markets. 

The following is an analysis of the Group’s revenue and results 
by reportable operating segment:

Revenue Segment Profit

30 June 2017 30 June 2016 30 June 2017 30 June 2016

$000 $000 $000 $000

REVENUE GENERATED FROM EXTERNAL CUSTOMERS

Broadband Business 21,273 26,406 751 354

M2M Business 86,306 58,729 2,836 5,710

INTERSEGMENT REVENUE

Broadband Business      5,000 2,066 - - 

M2M Business - 2,484 - - 

Intersegment Eliminations (5,000) (4,551) - - 

SEGMENT RESULT 107,579 85,135 3,587 6,064

Other income           - 25

EBITDA 3,587 6,089

Depreciation and amortisation expense     (8,446)     (3,828)

EARNINGS BEFORE INTEREST AND TAX (EBIT) (4,859) 2,261

Finance income 639 145

Finance costs        (9)        (274)

GROUP (LOSS)/PROFIT BEFORE TAX      (4,229) 2,132

Income tax benefit/(expense)        2,435 (105)

CONSOLIDATED REVENUE AND (LOSS)/PROFIT  
FOR THE PERIOD

    107,579 85,135 (1,794) 2,027

No segment assets and liabilities are disclosed because there is 
no measure of segment assets or liabilities regularly reported to 
the chief decision maker.

The revenue reported above represents revenue generated from 
external customers. Intersegment revenues represent transfers 
between segments, which are eliminated on consolidation.

Revenues from a single customer greater than 10% of 
total revenues reside in both Broadband & M2M business 
segment. Segment profit represents the profit earned by each 
segment without allocation of other income, finance costs and 
depreciation and amortisation. 
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BROADBAND

   2017 2016

Customer A $3,576 $6,789

Customer B $2,581 -

Total Broadband Revenue $21,273 $26,406

Customer A Share of Total 17% 26%

Customer B Share of Total 12% -

M2M

   2017 2016

Customer A $15,665 -

Customer B $42,993 $43,108

Total M2M Revenue $86,306 $58,729

Customer A Share of Total 18% -

Customer B Share of Total 50% 73%

During 2017, $9,909,660 or 9.2% (2016: $7,757,977 or 9.1%) of the Group’s revenues were generated from New Zealand.

Segment profit represents the profit earned by each segment without allocation of other income, finance costs and depreciation 
and amortisation.

(a)	 Reconciliation of Group’s operating segments to financial statements
The totals presented for the Group’s operating segments reconcile to the key figures as presented in its financial statements  
as follows:

30 June 2017 30 June 2016

$000 $000

REVENUE AND OTHER INCOME

Total reportable segment revenues 107,579 85,135

Other segment income - 25

Revenue & other income 107,579 85,160

PROFIT OR LOSS

Total reportable segment operating profit 3,587 6,064

Other segment profit - 25

EBITDA 3,587 6,089

Depreciation and amortisation expense (8,446) (3,828)

Finance income 639 145

Finance costs (9) (274)

Profit before tax (4,229) 2,132
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31	 Parent Entity Disclosures

(a)	 Financial position

2017 2016

$000 $000

ASSETS

Current assets 65,165 56,994

Non-current assets 46,963 29,574

Total assets 112,128 86,568

LIABILITIES

Current liabilities 51,645 26,704

Non-current liabilities 453 481

Total liabilities 52,098 27,185

Net assets 60,030 59,383

EQUITY

Issued capital 65,059 65,059

Retained earnings/(accumulated losses) (6,273) (6,838)

General reserves 1,244 1,186

Foreign exchange hedging reserve - (24)

TOTAL EQUITY 60,030 59,383

(b)	 Financial performance

2017 2016

$000 $000

Profit for the year 565 17

Other comprehensive Income/(loss) 24 (24)

TOTAL COMPREHENSIVE INCOME/(LOSS) 589 (7)

(c)	 Commitments for the acquisition of property, plant and equipment by the parent entity

2017 2016

$000 $000

FINANCE LEASE LIABILITIES

Not longer than 1 year 57 27

Longer than 1 year and not longer than 5 years - 57

57 85

Finance leases relate to a motor vehicle. The Group has the option to purchase the motor vehicle at the conclusion of the lease 
arrangements. The Group’s obligation under finance leases are secured by the lessor’s title to the leased assets.

F
or

 p
er

so
na

l u
se

 o
nl

y



64

(d)	 Subsidiaries

Percentage 
owned 2017

Percentage 
owned 2016

Name of subsidiary Country of incorporation % %

NetComm Wireless (NZ) Limited New Zealand 100 100

Call Direct Cellular Solutions 2003 Pty Ltd Australia 100 100

C10 Communications Pty Ltd Australia 100 100

NetComm Wireless (Canada) Limited Canada 100 100

NetComm Wireless Inc. United States of America 100 100

NetComm Wireless (UK) Limited United Kingdom 100 100

32	 Company Details

The registered office and principal place of business of the Company is:

NetComm Wireless Limited 
Level 5, 18-20 Orion Road, 
Lane Cove, NSW 2066

Notes to the financial statements
For the Year Ended 30 June 2017
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Directors' Declaration

In the opinion of the directors of NetComm Wireless Limited

a.	 the consolidated financial statements and notes of NetComm Wireless Limited are in accordance with the Corporations Act 
2001, including:

•	 giving  a true and fair view of its financial position as at 30 June 2017

•	 and of its performance for the financial year ended on that date; and 

•	 complying with Australian Accounting Standards (including the Australian Accounting Interpretations) and the 
Corporations Regulations 2001

b.	There are reasonable grounds to believe that NetComm Wireless Limited will be able to pay its debts as and when they 
become due and payable.

c.	 The Directors have been given the declarations required by Section 295A of the Corporations Act 2001 from the Chief 
Executive Officer and Chief Financial Officer for the financial year ended 30 June 2017.

d.	Note 1 confirms that the consolidated financial statements also comply with International Financial Reporting Standards.

Signed in accordance with a resolution of the Directors

On behalf of the Directors

															             
	                                       							     

	

____________________________________________		  ____________________________________________

J Milne	 Ken Sheridan 
Director	 CEO & Executive Director

28 August 2017						      28 August 2017
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‘Grant Thornton’ refers to the brand under which the Grant Thornton member firms provide assurance, tax and advisory services to their clients and/or refers to one or more member firms, as the 
context requires. Grant Thornton Australia Ltd is a member firm of Grant Thornton International Ltd (GTIL). GTIL and the member firms are not a worldwide partnership. GTIL and each member firm 
is a separate legal entity. Services are delivered by the member firms. GTIL does not provide services to clients. GTIL and its member firms are not agents of, and do not obligate one another and 
are not liable for one another’s acts or omissions. In the Australian context only, the use of the term ‘Grant Thornton’ may refer to Grant Thornton Australia Limited ABN 41 127 556 389 and its 
Australian subsidiaries and related entities. GTIL is not an Australian related entity to Grant Thornton Australia Limited. 
 
Liability limited by a scheme approved under Professional Standards Legislation. 

 

 
Independent Auditor’s Report 
To the Members of NetComm Wireless Limited  
 
Report on the audit of the financial report 
 
Opinion  
We have audited the financial report of NetComm Wireless Limited (the Company) and its 
subsidiaries (the Group), which comprises the consolidated statement of financial position as at 30 
June 2017, the consolidated statement of profit or loss and other comprehensive income, 
consolidated statement of changes in equity and consolidated statement of cash flows for the year 
then ended, and notes to the consolidated financial statements, including a summary of significant 
accounting policies, and the directors’ declaration.  
 
In our opinion, the accompanying financial report of the Group is in accordance with the 
Corporations Act 2001, including: 
 
a Giving a true and fair view of the Group’s financial position as at 30 June 2017 and of its 

performance for the year ended on that date; and  
 

b Complying with Australian Accounting Standards and the Corporations Regulations 2001. 
 
Basis for Opinion  
We conducted our audit in accordance with Australian Auditing Standards.  Our responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of our report.  We are independent of the Group in accordance with the 
independence requirements of the Corporations Act 2001 and the ethical requirements of the 
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional 
Accountants (the Code) that are relevant to our audit of the financial report in Australia.  We have 
also fulfilled our other ethical responsibilities in accordance with the Code.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our opinion. 
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Independent Auditor’s Report 
To the Members of NetComm Wireless Limited  
 
Report on the audit of the financial report 
 
Opinion  
We have audited the financial report of NetComm Wireless Limited (the Company) and its 
subsidiaries (the Group), which comprises the consolidated statement of financial position as at 30 
June 2017, the consolidated statement of profit or loss and other comprehensive income, 
consolidated statement of changes in equity and consolidated statement of cash flows for the year 
then ended, and notes to the consolidated financial statements, including a summary of significant 
accounting policies, and the directors’ declaration.  
 
In our opinion, the accompanying financial report of the Group is in accordance with the 
Corporations Act 2001, including: 
 
a Giving a true and fair view of the Group’s financial position as at 30 June 2017 and of its 

performance for the year ended on that date; and  
 

b Complying with Australian Accounting Standards and the Corporations Regulations 2001. 
 
Basis for Opinion  
We conducted our audit in accordance with Australian Auditing Standards.  Our responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of our report.  We are independent of the Group in accordance with the 
independence requirements of the Corporations Act 2001 and the ethical requirements of the 
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional 
Accountants (the Code) that are relevant to our audit of the financial report in Australia.  We have 
also fulfilled our other ethical responsibilities in accordance with the Code.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our opinion. 
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AUDITOR'S 
INDEPENDENT 
DECLARATION

 
 

 

Key Audit Matters  
Key audit matters are those matters that, in our professional judgement, were of most significance 
in our audit of the financial report of the current period.  These matters were addressed in the 
context of our audit of the financial report as a whole, and in forming our opinion thereon, and we 
do not provide a separate opinion on these matters.   
 

Key audit matter How our audit addressed the key audit matter 
Revenue recognition and contract assets  
(Notes 2 and 11) 

 

Revenue of $107,579,000 has been recognised 
during the year ended 30 June 2017, and contract 
assets of $3,957,000 have been recognised in the 
statement of financial position. Due to the nature of 
the contracts entered into during the year, revenue 
recognition involves significant estimation.  
 
This is a key audit matter given the management 
judgement involved in developing and applying 
appropriate accounting policies that comply with 
accounting standards and in determining the timing of 
amounts to be recognised. 
 

Our procedures included, amongst others: 
 
 Assessing  the revenue recognition policies for 

appropriateness and compliance with AASB 15: 
Revenues, as well as reviewing consistency with 
the prior period; 

 Assessing the appropriateness and compliance 
with AASB 15 with respect to the recognition of 
contract assets, including testing a sample of 
amounts recognised to supporting documentation; 

 Testing the design and operating effectiveness of 
the Group’s controls, including automated controls, 
over the recognition of revenue; 

 Comparing revenue by month and across each 
revenue stream to prior periods in order to identify 
and follow up any unusual trends;  

 Testing a sample of revenue transactions for 
compliance with the contractual delivery terms and 
recognition in the appropriate period, by reading 
contracts, tracing to invoices, subsequent cash 
collections and proof of delivery; and  

 Assessing the adequacy of related disclosures in 
the financial statements.  

 
Capitalised product development costs  
(Note 13) 

 

Capitalised product development costs had a net 
carrying value of $19,923,000 at 30 June 2017. 
 
During the year the company capitalised $12,435,000 
of project development costs.  These intangible 
assets are being amortised over a 3 year period.   
 
AASB 138: Intangible Assets sets out the specific 
requirements to be met in order to capitalise 
development costs. Intangible assets should be 
amortised over their useful economic lives in 
accordance with AASB 138.  
 
This area is a key audit matter due to subjectivity and 
management judgement applied in the assessment of 
whether costs meet the development phase criteria 
described in AASB 138 and in relation to the estimate 
of the assets’ useful lives.  
 

Our procedures included, amongst others: 
 
 Assessing the company’s accounting policy in 

respect of product development costs for 
adherence to AASB 138, and evaluating 
management’s assessment of each project for 
compliance with the recognition criteria set out in 
AASB 138;  

 Testing a sample of amounts capitalised to 
supporting documentation and assessing 
compliance with the recognition criteria of AASB 
138;  

 Testing management’s cash flow forecasts by 
evaluating assumptions and agreeing inputs to 
source data to support the generation of future 
economic benefits from the capitalised costs; 

 Evaluating the reasonableness of useful lives to be 
applied in future reporting periods; and 

 Assessing the adequacy of related disclosures in 
the financial statements.  
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AUDITOR'S 
INDEPENDENT 
DECLARATION

 
 

 

Key audit matter How our audit addressed the key audit matter 
Recoverable amount of intangible assets  
(Note 12) 

 

As at 30 June 2017, the Group’s intangible assets of 
$21,447,000 consist of goodwill, product 
development costs and software.  
 
The Group is required to perform an annual 
impairment test of goodwill in accordance with 
AASB 136: Impairment of Assets. 
 
Management has identified the cash generating units 
(CGUs), and has allocated the goodwill and other 
intangible assets to these CGUs. 
 
Management has tested the CGUs for impairment by 
comparing their carrying amounts with their 
recoverable amounts and has determined that no 
impairment existed at 30 June 2017.  The 
recoverable amounts were determined on a value-in-
use basis.  
 
We have determined this is a key audit matter due to 
the judgements and estimates required in 
determining the appropriate CGUs and calculating 
the recoverable amount on a value-in-use basis. 
 

Our procedures included, amongst others: 
 
 Obtaining an understanding of management’s 

processes and controls related to the assessment 
of impairment, including management’s 
identification of CGUs and the calculation of the 
recoverable amount for each CGU; 

 Testing management’s value-in-use calculations 
against the requirements of AASB 136, by: 
– testing the mathematical accuracy of the 

calculations; 
– evaluating management’s ability to perform 

accurate estimates by reference to past history 
of forecasting; 

– testing the forecasted cash inflows and 
outflows to be derived by the CGUs assets; 

– agreeing discount rates applied to forecast 
future cash flows to external sources; and 

– performing sensitivity analysis on the significant 
inputs and assumptions made by management 
in preparing its calculation; and 

 Assessing the adequacy of related disclosures in 
the financial statements.  
 

 
Information Other than the Financial Report and Auditor’s Report Thereon 
The Directors are responsible for the other information.  The other information comprises the 
information included in the Group’s annual report for the year ended 30 June 2017, but does not 
include the financial report and our auditor’s report thereon. The annual report is expected to be 
made available to us after the date of this auditor’s report. 
 
Our opinion on the financial report does not cover the other information and we do not express any 
form of assurance conclusion thereon.  
 
In connection with our audit of the financial report, our responsibility is to read the other information 
and, in doing so, consider whether the other information is materially inconsistent with the financial 
report or our knowledge obtained in the audit or otherwise appears to be materially misstated.   
 
If, based on the work we have performed, we conclude that there is a material misstatement of this 
other information, we are required to report that fact.  We have nothing to report in this regard.  
 
Responsibilities of the Directors for the Financial Report  
The Directors of the Company are responsible for the preparation of the financial report that gives 
a true and fair view in accordance with Australian Accounting Standards and the Corporations Act 
2001 and for such internal control as the Directors determine is necessary to enable the 
preparation of the financial report that gives a true and fair view and is free from material 
misstatement, whether due to fraud or error.  
 
In preparing the financial report, the Directors are responsible for assessing the Group’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using 
the going concern basis of accounting unless the Directors either intend to liquidate the Group or 
to cease operations, or have no realistic alternative but to do so.  
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Auditor’s Responsibilities for the Audit of the Financial Report  
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion.  Reasonable assurance is a high level of assurance, but is not a guarantee 
that an audit conducted in accordance with the Australian Auditing Standards will always detect a 
material misstatement when it exists.  Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on the basis of this financial report.  
 
A further description of our responsibilities for the audit of the financial report is located at the 
Auditing and Assurance Standards Board website at:  
http://www.auasb.gov.au/auditors_responsibilities/ar1.pdf.  This description forms part of our 
auditor’s report. 
 
Report on the remuneration report 
 
Opinion on the remuneration report 
We have audited the remuneration report included in pages 9 to 16 of the directors’ report for the 
year ended 30 June 2017.   
 
In our opinion, the remuneration report of NetComm Wireless Limited, for the year ended 30 June 
2017, complies with section 300A of the Corporations Act 2001.  
 
Responsibilities 
The Directors of the Company are responsible for the preparation and presentation of the 
remuneration report in accordance with section 300A of the Corporations Act 2001.  Our 
responsibility is to express an opinion on the remuneration report, based on our audit conducted in 
accordance with Australian Auditing Standards.  
 
 

 
 
GRANT THORNTON AUDIT PTY LTD 
Chartered Accountants 
 

 
 
C F Farley 
Partner - Audit & Assurance 
 
Sydney, 28 August 2017 
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The shareholder information set out below was applicable as at 9 August 2017.

1)	 Distribution of Shareholders
Analysis of number of shareholders by size of holding:

Category of Holding Number Number of Shares

1 - 1,000 719 386,178

1,001 - 5,000 1,558 3,934,919

5,001 - 10,000 679 5,707,402

10,001 - 100,000 862 27,967,816

100,001 - share and over 126 108,333,591

Total 3,995 146,329,906

2)	 Twenty Largest Shareholders
The names of the twenty largest holders of quoted shares are:

Shareholder Number of Shares Percentage of  
total shares

Brad Industries Pty Ltd & Rooke Lane Pty Ltd & David Stewart 22,687,000 15.5%

JP Morgan Nominees Aust Ltd 11,560,795 7.9%

National Nominees Limited 8,132,277 5.6%

Citicorp Nominees Pty Limited 5,908,897 4.0%

Mirrabooka Investments Limited 5,200,000 3.6%

HSBC Custody Nominees 4,144,724 2.8%

NBT Pty Ltd 4,135,599 2.8%

UBS Nominees Pty Ltd 4,025,903 2.8%

BNP Paribas Noms Pty Ltd 2,674,928 1.8%

FF Okram Pty Ltd 2,277,676 1.6%

Sandhurst Trustees Ltd 1,990,392 1.4%

Mr Michael John Cornelius 1,606,170 1.1%

Rapaki Pty Ltd 1,500,000 1.0%

Dr Colin Rose 1,187,420 0.8%

Yarradale Investments Pty Ltd 1,143,070 0.8%

Ms DG Leong / Mr RA Press 1,089,440 0.7%

Mrs Cher Suey Cheah 853,500 0.6%

Asia Union Investments Pty Ltd 800,000 0.5%

Mr Justin Trevor Milne & Dr Anna Cicognani 756,651 0.5%

Mr Gary John Jackson & Ms Christine Gregg 700,000 0.5%

Total   82,374,442 56.3%

ASX Additional Information
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3)	 Voting Rights
All ordinary shares (whether fully paid or not) carry one vote per share without restriction.

4)	 Substantial Shareholders
As at 19 August 2017 the substantial shareholders were as follows:

Shareholder Number of Shares Percentage of  
total shares

Brad Industries Pty Ltd & Rooke Lane Pty Ltd & David Stewart 22,687,000 15.5%

ASX Additional Information
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Corporate Directory

Directors	 Position held
Justin Milne........................................ (Non-Executive Director & Chairman)

Ken Boundy ....................................... (Non-Executive Director)

Stuart Black AM ................................ (Non-Executive Director)

David Spence .................................... (Non-Executive Director, appointed on 22 May 2017)

David P J Stewart .............................. (CEO & Managing Director, retired 23 December 2016)

Ken Sheridan	 (CEO & Executive Director, appointed as interim CEO on 23 December 2016 
	 and CEO on 24 February 2017))

Company Secretary
Mr Christopher Last........................... (appointed 28 November 2016) 

Mr Ken Sheridan................................ (resigned 2 December 2016)

Mr Peter Kenneth Beveridge............ (appointed 2 December 2016)

Registered Office
Level 5, 18-20 Orion Rd, Lane Cove, NSW 2066

Telephone: +61 (2) 9424-2000	 Facsimile: +61 (2) 9427-9260

Auditor
Grant Thornton Audit Pty Limited 
Chartered Accountants, Level 17, 383 Kent Street, 
Sydney, NSW 2000

Solicitors
Maddocks 
Angel Place, 123 Pitt Street, 
Sydney, NSW 2000

Bankers
HSBC Bank Australia Limited 
Level 31, HSBC Centre, 580 George Street, 
Sydney, NSW 2000

Share Registry
Link Market Services Limited 
Level 12, 680 George Street, Sydney, NSW 2000

Telephone: +61 (2) 8280 7552

Web Address
www.netcommwireless.com

ASX Code
NTC
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NetComm Wireless Limited 
was named winner of the nbn 
Scaling Excellence Award 
at nbn’s Annual Supplier 
Conference in September 2017 
for its outstanding contribution 
to the Fibre-to-the-Curb (FTTC) 
projet. NetComm Wireless was 
recognised for its timely delivery 
of world first Distribution Point 
Units (DPUs) that facilitate the 
fast and economical rollout of 
nbn FTTC, which is scheduled for 
launch by mid-2018.

nbn 
SUPPLIER 
AWARD
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Trademarks and registered trademarks are the property of NetComm Wireless Limited  
or their respective owners. Specifications are subject to change without notice.

Images shown may vary slightly from the actual product.

NETCOMM WIRELESS LIMITED ABN 85 002 490 486

Head Office, 18-20 Orion Road
Lane Cove, Sydney, NSW 2066, Australia

+61 2 9424 2000            ir@netcommwireless.com

www.netcommwireless.com

OUR
INSPIRATION

Off the coast of Angus, Scotland, lies the Bell 
Rock lighthouse, the world’s oldest surviving 
sea-based lighthouse. Its story is the inspiration 
driving NetComm Wireless’ transformation, on 
our journey from good to great.

This coast saw many shipwrecks because of the 
rocks: something had to be done. The Bell Rock 
lighthouse was deemed impossible to build 
because of the rough sea, yet was built to such 
high standards that the masonry work on which 
it was constructed has not been replaced or 
adapted in over 200 years.

The challenges faced in the building of the 
lighthouse had led to it being described as one  
of the Seven Wonders of the Industrial World.

This story embodies NetComm Wireless values: 

•	 We build to the highest quality standards to 
enhance customer value.

•	 We develop bespoke solutions to solve 
unique problems.

•	 We thrive on innovation.

•	 We hire the best people to execute  
with excellence.
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